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A- PREFACE

It gives me immense pleasure to submit the Self Study Report (SSR) of our College
to the National Assessment and Accreditation Council (NAAC), Bangalore for accreditation
(Cycle 1) in compliance of our Letter of Intent (LOI) requirements for quality sustenance,
enhancement and improvement of the College. This exercise has provided us an opportunity
to review and analyse the institutional progress and further strengthened us in our quest for
Quality in the times to come. The legal Profession in India is very remunerative field today
because there is a great demand and need is legal education in the society. The College takes
a long Journey towards the course of legal education. The College earlier affiliated to the
North Bengal University (NBU, up to 2007) and presently to the Sikkim University, Gangtok
(a Central University established under an Act of Parliament, 2007) is recognized by Bar
Council of India. Hope we shall have the pleasure of hearing soon from your esteemed office
on your decision on a Peer Team Visit for Inspection.

Dr. Ganesh Ji Tiwari
Principal
Sikkim Government Law College,
Burtuk, Gangtok
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B- EXECUTIVE SUMMARY
Sikkim Govt. Law College, Gangtok was established on 24th September, 1980 to cater to the
requirements of Legal Education in Sikkim. It is a co-educational institution affiliated to
Sikkim University since the Academic Session 2008-09. Prior to this, the College was
affiliated to North Bengal University. The College enjoys the distinct position of not only
being the first Law College to have been set up in Sikkim in 1980, but also the first College
to have a 5 year integrated B.A. LL.B Course. Its ideal locale with lush green environment
and scenic hilly beauty add to the ambience required for chiselling the personality of
youngsters who are yet to carve a niche for themselves in the competitive world.
The College has been recognized by the UGC since 1993 and has been granted the status
under Section 2 (f) & 12 B of the U. G. C. Act, 1956. Earlier it was an evening College
catering to a young generation of a fledging 22nd State of the Union of India aspiring to
make their mark in the arena of administration and legal practice. The College was
transformed into a day College granting a B.A. LL.B. degree after a period of five years. The
College was affiliated to the North Bengal University from its inception until 2008 when it
had to be grafted in the newly established Sikkim University, a Central University and a first
at that in the State. The College still caters to the present generation of students, preparing
them for the Bar, Bench, Academics and other like arenas but its area of influence and reach
has extended to the neighbouring States and Countries. Earlier the course was being
conducted from rented premises in town but since 2007 the College has acquired its own
campus below the Burtuk Helipad in Gangtok.
The College is situated at Burtuk, on the outskirts of Gangtok, the state capital, in the midst
of a natural and peaceful ambience far from the hustle and bustle of the city below Helipad, 4
kilometres away from the capital and is easily accessible by all parts of the city. The College
is housed in a twin building each having four storeys. Each building has spacious rooms and
the ambience of the locality is peaceful, a necessary requirement for an academic institution.
The College building consists of class-rooms, office, library, separate Moot Court, Common
Rooms for Boys and Girls, etc. The College offers B.A. LL.B (Five Years integrated) Course
composed of 10 (ten) Semesters with a teaching faculty of eighteen members with the
essential qualifications and substantive experience.
More than thirty five years have passed and it has carried a niche for itself as an institution
that every year churns out young men and women of character and academic excellence.
Since then our aim is to remain at the forefront of teaching and learning. In the coming years
we aim to follow approaches and actions especially suited to meet the challenges that we all
may face.
Our College started with the premier centre of LL.B. professional course from 1980.
This iconic Institution volunteers for the First cycle of NAAC accreditation, submitting its
Self-Study Report (SSR- 2014), a document that faithfully conforms to NAAC‗s guidelines
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and records its vision, mission and innovative initiatives in its pursuit of excellence.
1. Curricular Aspects
The aim of our institution is to serve as a repository of the best name
in legal fraternity and to make students to posses strong leadership, writing and analytical
skill that will allow them to become assets for themselves, their family the community,
the nation and the world which are a prerequisite for a Law students.
The mission of Sikkim Government Law College is to provide a forum to produce and
disseminate knowledge on the implications and applications of Law within societal and legal
context. As a dedicated professional educator and being the Law College we have the best
interests in all our students. For this the faculty members are encouraged in recent advances
through participation in and organization of National/ State level conferences, seminars and
workshops and Refresher/Orientation courses and feedback from students, alumnae and
academic experts give the right impetus and direction for necessary changes in the
curriculum.
2. Teaching-Learning and Evaluation
Admission to the programmes is by a transparent, well-administered mechanism, complying
with all the norms of the concerned affiliating University and rules of Bar Council of India
and Higher Education. In our College oral lecture method is adopted and the teacher‘s uses
reference books and latest Apex Court Judgement.
The principal of the College decides that which subject will be taught by teachers and
according to it they teach their student and course must be completed within prescribed
time. Apart from classroom teaching Moot Court and Practical training, group discussion
debate, law quiz are also taught to students.
Now the University changed the yearly system in Law and converted into Semester system.
42 subjects are studied by the students in 5 years B.A. LL.B. Course. Our learning method
contribute to self managements of knowledge development and skill formation i.e. our
students are not only leading practitioner but they are Judges as well as politicians. Internal
examination and classroom Moot Court visit to the Courts for learn the procedure of the
court.
3. Research, Extension and Collaboration
The Institution presently provide only 5 years B.A, LL. B. Professional course so it has no
research Centre. Law is not subject to make and research through any equipment. The
analysis of Law is a research. Each and every day the research goes on by Jurist and the
decision of Hon‘ble Supreme Court. The research depends upon the nature of people it
depends upon the serenity and religion whichever is in monitor condition the research
depends on them (Like term paper preparation, research for moot court problems etc). The
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College organised Seminars and workshop on topics of Law and promote the faculties and
students to participate in it. The faculty are also published the research papers and articles in
referred journals. The legal awareness camps are organized by the institution in campus and
also in village. State and national seminar are organized by the competent authorities and the
students of our College participate in it. There are no international activities in our College
but in industry services sector and administrative agencies we provide free legal services to
them.
4. Infrastructure and Learning Resources
Infrastructure facilities are the key for effective and efficient conduct of the educational
programmes. We have Principal‘s room, Office, Staff rooms a teachers‘ room and 4
classrooms in ground floor of the College building and 2 classrooms, Moot Court Hall,
Library and One staff room, one computer lab on the first floor of the building which is
situated in the same building of Sikkim Government Law College. As per direction of Bar
Council of India 60 students can sit in a class. There are separate toilets for boys and girls on
the entire floor the College (except top floor).
5. Student Support and its Participation
The College undertakes student focussed academic and non-academic student support
activities to provide them with rich learning experience and thereby ensure students‘
progression to higher studies and gainful employment and professional practice. The College
extends its support to the socially and financially weak students, especially SC, ST, OBC and
the differently-able students in admission adhering to Government norms. Students receive
scholarships from state/ Central Governments/ NGOs/ Companies etc. Education in the state
of Sikkim is free. Nominal bus fare is collected from the students.
English remedial classes are arranged for slow learners of the language to help students
to get through the semester examinations and entry in services and help them get gainful
employment in the central/state and private sector and clear NET/SET/SLET examinations
for lecturer ship in Colleges/universities.
The co-curricular and extra-curricular activities organised by the College and College
union assure the holistic development of the students. Students often go to other institutions/
places for participation in different activities. Considerable contribution is made by the
alumni of the College for curriculum and skill development for higher studies, practice and
placement. The dissatisfaction, grievances and requests for the stakeholders are addressed by
the Grievance Redressal Cell. The Anti-Ragging Cell publicizes the stand against it in the
campus to curb ragging. Sexual harassment is unheard of within the campus but a Committee
on Sexual Harassment is in place for probable incidents of sexual harassments in the campus
and outside.
The old students maintain a good rapport with the students to keep track of students‘
progression into higher studies/employment/practice. Special efforts are taken by the College
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to analyse the reasons for the dropout rate owing to transfer to other professional Colleges, ill
health, financial constraints, migration of parents and marriage and child birth. Students are
made aware of the importance of higher education through mentoring sessions, parent-teacher
meet, department meetings and students‘ assembly to reduce dropout rate, ensure their
successful completion and pass in the programmes.
Encouragement for students‘ participation in games/matches/tournaments at state and
national level, cultural, co-curricular/extra-curricular activities and competitions in and out of
the College has brought laurels to the individuals and the institution. The university revises
the syllabi and teaching techniques are matched to that and planning for skill enhancement
programmes are also conducted in the campus. The senior teachers vigorously guide the
junior teachers. Students are motivated to present their research in term paper and seminar
papers for which a presentation is organised on a regular basis.
6. Governance and Leadership
The College has a visionary and transformative leadership which has steered the College to
its present iconic status. Rooted firmly in the belief that education is the path way to the
empowerment of Law students, the enlightened Government provides clear vision and
mission of the institution which is in tune with the higher education policies rules of Bar
Council of India and affiliating Sikkim University Gangtok. The Government commit to
provide best education to their student and also to improve the Standard of Law. The
Government is also interested to upgrade the institution by starting various diploma courses.
7. Innovation and Best Practices
Ever since the establishment of the College in 2004, the policy of quality legal
education has been the core objective of the institution. To attain this, the faculty is
encouraged to participate in Regional, State and National Level Seminars and Workshops and
are deputed to refresher courses and orientation programmes. Apart from these, special
lectures by experts and peers are also arranged. Capacity building programmes for the
administrative staff is arranged as often as required.
At the beginning of each academic year the faculty presents the scheme of the teaching
methodology, the scheme is discussed and suggestions offered for smooth execution. New
patterns of practices emerge when various committees meet and discuss issues.
The management being a spiritual and secular institution, its goals and ideals percolate down
to each and every institution of the set up. In this backdrop, invariably, the College students
are exposed to varied activities to instil in them a spirit of social responsibility and
community welfare.
In this regard, the role of the stake holders is significant. It gives a fillip to every new venture.
The academic achievement is the great publicity the College gets and the alumni are the
brand ambassadors. Each of the new entrants to the College gets attracted only because of
8

the performance of the College and hopes offered by it for their future. The press, public and
parents have offered immense support for the growth of the College.

C. PROFILE OF THE INSTITUTION
1. Name and Address of the College:

Name :

SIKKIM GOVERNMENT LAW COLLEGE

Address :

BURTUK, GANGTOK.

City: BURTUK, GANGTOK.

Pin : 737102

State : Sikkim

Website :

2. For Communication:

Designation

Name

Telephone

Mobile

Principal I/C

Dr. Ganesh Ji 03592
Tiwari
202268 (O)

Fax

Email

9434488815 03592202268

principal.sglc@g
mail.com

9434357360 -

tshewangsanu@g
mail.com

03592206688(R)
Steering
Committee
Coordinator

Dr. Tshewang Dorjee Lama

√

3. Status of the Institution: Affiliated College
Constituent College
Any other (specify)
4. Type of Institution:
a. By Gender
i.
For Men
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ii.
iii.

For Women
Co-education

√

b. By Shift
i.
Regular
ii.

Day

iii.

Evening

√

5. It is a recognized minority institution?
Yes
No

√

If yes specify the minority status (Religious/linguistic/ any other) and provide documentary
evidence.

6. Sources of funding:
Government

√

Grant-in-aid
Self-financing
Any other
7. a. Date of establishment of the College: 24/09/1980 (dd/mm/yyyy)
b. University to which the College is affiliated /or which governs the College (If it is a
constituent College) Sikkim University, Gangtok
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c. Details of UGC recognition:

Under Section

Date, Month
(dd-mm-yyyy)

and

Year Remarks(If any)

i. 2 (f)

08-04-1994

Nil

ii. 12 (B)

08-04-1994

Nil

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)
d. Details of recognition/approval by statutory/regulatory bodies other than UGC (AICTE,
NCTE, MCI, DCI, PCI, RCI etc.)
Under Section/ Recognition/Approval Day,
Month Validity
clause
details
and Year
Institution/Department
Programme
I

B.A, LL. B/

11/07/2013

2013-14

Bar Council of India

Remarks

Process
for
extension
of
approval
of
BCI is initiated

II
(Enclose the recognition/approval letter)
7. Does the affiliating University Act provide for conferment of autonomy (as recognised by
the UGC), on its affiliated Colleges?
Yes

No √

If yes, has the College applied for availing the autonomous status?
Yes.

No. √

8. Does the affiliating university Act provide for conferment of autonomy (as recognized by
the UGC), on its affiliated Colleges?
11

Yes
No √
If yes, has the College applied for availing the autonomous status?
Yes

No

9. Is the College Recognized?
a.

by UGC as a College with Potential for Excellence (CPE)?
Yes

No

√

If yes, date of recognition: …………………… (dd/mm/yyyy)
b.

for its performance by any other governmental agency?
Yes

No

√

If yes, Name of the agency …………………… and
Date of recognition: …………………… (dd/mm/yyyy)
10. Location of the campus and area in sq.mts:
Location *

Campus area in sq. mts.

Hilly Area

0.93 Hectare

Built up area in Sq. mts.
14184 sq ft.
(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)
11. Facilities available on the campus (Tick the available facility and provide numbers
or other details at appropriate places) or in case the institute has an agreement with other
agencies in using any of the listed facilities provide information on the facilities
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covered under the agreement.
• Auditorium/seminar complex with infrastructural facilities
• Sports facilities
∗ Play ground
∗ Swimming pool
∗ gymnasium

√

• Hostel
∗ Boys‘ hostel
i.
ii.
iii.

Number of hostels
Number of
Facilities (mention available facilities)

∗ Girls‘ hostel
i.
ii.
iii.

Number of hostels
Number of inmates
Facilities (mention available facilities)

∗ Working women‘s hostel
i.
ii.

Number of inmates
Facilities (mention available facilities)

• Residential facilities for teaching and non-teaching staff (give numbers available —
cadre wise)
• Cafeteria —
• Health centre –
First aid, Inpatient, Outpatient, Emergency care facility, Ambulance……. Health centre staff
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Qualified doctor

Full time

Qualified Nurse

Part-time

Full time

Part-time

• Facilities like banking, post office, book shops
• Transport facilities to cater to the needs of students and staff
• Animal house
• Biological waste disposal
• Generator or other facility for management/regulation of electricity and voltage
• Solid waste management facility
• Waste water management
• Water harvesting

UnderGraduate

B.A. LL.B

5 Yrs

+2

Post- Graduate
Integrated
Programmes
PG

14

English

120

79

students
Admitted

Sanctioned/
approved
Students
strength
No. of

Medium of
Instruction

Entry
Qualification

Programme
Level

Duration

SI
.
N
o

Details of programmes offered by the College (Give data for current academic year)

Name of the
Programme/
Course

12.

Ph. D
M. Phil
Certificate
Course
UG Diploma
PG Diploma
Any Other
(specific and
provided
details)

13.

Does the College offer self-financed Programmes?
Yes

No

√

If yes, how many?
14. New programmes introduced in the College during the last five years if any?
Yes

No

√

Number

15. List the departments: (respond if applicable only and do not list facilities like Library,
Physical Education as departments, unless they are also offering academic degree awarding
programmes. Similarly, do not list the departments offering common compulsory subjects for
all the programmes like English, regional languages etc.)

Faculty

Departments

UG

Science
Arts
Commerce
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PG

Research

√

Any
Other Law - LL.B. (5 years
(Specify)
course)

16. Number of Programmes offered under (Programme means a degree course like BA,
BSc, MA, M. Com…B.A. LL.B.)
a. annual system
b. semester system √
c. trimester system
17. Number of Programmes with
a.

Choice Based Credit System

b . Inter/Multidisciplinary Approach
c.

6.

Any other (specify and provide details)

B.A. LL.B. 5 years course

Does the College offer UG and/or PG programmes in Teacher Education?
Yes

No

√

If yes,
a.
Year of Introduction of the programme(s)…………………(dd/mm/yyyy) and
number of batches that completed the programme

b . NCTE recognition details (if applicable)
Notification No. : ……………………………………
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Date : …………………………… (dd/mm/yyyy)
Validity:………………………. .
c. Is the institution opting for assessment and accreditation of Teacher Education
Programme separately?
Yes

No

19. Does the College offer UG or PG programme in Physical Education?
Yes

No

√

If yes,
a.

Year of Introduction of the programme(s)………………. (dd/mm/yyyy)
and number of batches that completed the programme

b . NCTE recognition details (if applicable)
Notification No. : ……………………………………
Date : …………………………… (dd/mm/yyyy)
Validity:………………… …
c.

Is the institution opting for assessment and accreditation of Physical Education
Programme separately?
Yes

No
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20. Number of teaching and non-teaching positions in the Institution

Teaching faculty
Positions

Sanctioned by the 1
UGC/University/
State Government

*M

CAS

*F

Recruited

Yet to Recruit

Non-teaching
staff

Professor/ Associate Assistant
Principal Professor Professor

*M

*F

3

-

-

-

Technical
staff

13

13

*M *F

*M

*F

*M

7

8

9

5

2

-

-

-

-

-

Sanctioned by the
Management/
society or other
authorized
bodies
Recruited
Yet to Recruit
*M- Male *F- Female

18

1

*F

-

21. Qualifications of the Teaching Staff:
Highest
Qualification

Professor/

Assoc. Professor

Asstt. Professor

Total

Female

Male

Female

Male

Female

M+F

Principal
Male

PERMANENT TEACHERS
Ph.D.

-

-

3

-

2

-

5

M. Phil.

-

-

-

-

1

1

2

P.G.

-

-

3

-

3

2

8

2

3

5

1

1

6

10

TEMPORARY TEACHERS
Ph.D.

-

-

-

-

M. Phil.

-

-

-

-

P.G.

-

-

-

-
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22. Number of Visiting Faculty /Guest Faculty engaged with the College.

04

23.
Furnish the number of the students admitted to the College during the last four
Academic years.

NUMBER OF STUDENTS ENROLLED
GENERAL

SCs

Total

Girls

Total

Girls

Total

Girls Total

Girls Total

Girls

2011

11

06

01

01

33

16

15

10

60

33

2012

10

06

06

03

19

08

10

09

45

26

2013

10

07

06

03

19

10

17

10

52

30

2014

04

-

04

03

17

09

13

13

48

25

YEAR

STs

19

OBCs

TOTAL

24. Details on student‘s enrolment in the College during the current academic year:
Type of students

UG

PG

Students from the same

216

-

M. Phil.
-

Ph. D.

-

Total
216

State where the College is located: Sikkim
Students from other states of India: State of West Bengal, Bihar
NRI students
Foreign students: students from Bhutan
Total

25.
UG

216

Dropout rate in UG and PG (average of the last two batches)
02 percent

PG

26.

Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total number of
students enrolled)

27.

(a) including the salary component

Rs. 3270

(b) excluding the salary component

Rs. 2502

Does the College offer any programme/s in distance education mode (DEP)?
Yes

No

√

If yes,
a) is it a registered centre for offering distance education programmes of another
University
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Yes

No

b) Name of the University which has granted such registration.
c) Number of programmes offered
d) Programmes carry the recognition of the Distance Education Council.
Yes

No

28. Provide Teacher-student ratio for each of the programme/course offered
1: 16
29. Is the College applying for Accreditation:
Cycle 4 Re-Assessment:

Cycle 1

√

Cycle 2

Cycle 3

(Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to reaccreditation)
30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only)
Cycle 1: ……………… (dd/mm/yyyy)
Accreditation Outcome/Result….…....
Cycle 2:
………………
(dd/mm/yyyy)
Accreditation
Outcome/Result…….....
Cycle 3:
……………… (dd/mm/yyyy)
Accreditation Outcome/Result…….....
* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an
annexure.
31. Number of working days during the last academic year.
Approximate 260 days
32. Number of teaching days during the last academic year
(Teaching days means days on which lectures were engaged excluding the examination
days)
Approximate 180 days

21

33. Date of establishment of Internal Quality Assurance Cell (IQAC)
21/05/2014.
34. Details regarding submission of Annual Quality Assurance Reports (AQAR) to
NAAC.
AQAR (i) ………………..
(dd/mm/yyyy)
AQAR (ii) ..………………
(dd/mm/yyyy)
AQAR (iii) ……………......
(dd/mm/yyyy)
AQAR (iv) ..…………........
(dd/mm/yyyy)
35. Any other relevant data (not covered above) the College would like to include.
(Do not include explanatory/descriptive information)
Nil

D.

CRITERIA-WISE ANALYTICAL REPORT

CRITERION
I
CURRICULAR ASPECTS

1.1 Curriculum Planning and Implementation
22

1.1.1 State the vision, mission and objectives of the institution, and describe how these
are communicated to the students, teachers, staff and other stakeholders.
At present curriculum planning is done by the Sikkim University but when curriculum is
prepared by the University, curriculum design committee (CDC) will be constituted wherein
College faculty members also participate in the preparation of curriculum. The copy of the
Curriculum is enclosed herewith and marked as Annexure A, B, C. Sikkim Government Law
College was established on 24th September 1980 and is one of the oldest institutions in the
State of Sikkim for providing education in Law with a very bright vision. The College is
affiliated with 12 B & 2 F of the U.G.C and is presently permanently affiliated to the Sikkim
University. Annexure is enclosed herewith & marked as Annexure D, E, F. It is stated under
the Constitution of India every citizen should be treated equal before the law. The Society
who has its 60 percent of the total population below poverty level, who are very poor,
illiterate and some belong to the backward classes. To reach to this ground level and to help
this section of the society our institution is committed to serve as a storehouse to produce the
best names of legal fraternity and to make our students well equipped with a dynamic
leadership quality, learning ability, patient learner n listener which is very much required to
turn themselves into a good quality lawyer and all these quality are required in a Law. We
groom our students not as a good lawyer but also a very good human being to fight for justice
and have a vision to eradicate injustice from the root of our society and state.
Our College Mission: The mission of our institution is to provide an atmosphere to generate
and circulate the legal knowledge and also to expand among the student the suggestions and
applications of law within social and legal context. The College for the fulfilment of this
mission has set certain aims and objects which are as under: To encourage the students to get
well versed with the basic features and Principles of Law or behaviour governing Indian as
well as global society. To introduce and equip the students with the contemporary laws
governing Indian society and also to support the students in understanding that process of
legislation making. Black‘s Law Dictionary describes ―law as a body of rules of action or
conduct prescribed by controlling authority and having binding legal force‖. One has to
understand that the law is accessed by the authority to protect and promote the democratic
set-up of any government. The students of the College are being groomed in such a manner
that they respect Law and abide by law for the betterment of the society and state. The
students are encouraged to increase their speaking ability for better arguments in Court for
which the College has provided for tutorial class in English for promoting English
communication skills and also have provided some records relating to it like Newspapers and
various Journals to enable them to improve their reading skills, they are also made to write
opinion on cases, articles and lots of writing assignments are given on Law topics to improve
their writing skills which is prescribed in the syllabus curriculum. The vision and mission
of the College is communicated to the students, teachers and other stakeholders through
the monthly meeting, College prospectus, and College website. The goals and objectives are
23

made available to the new entrants so that they can meet the present problems of law. It also
helps to educate and promote the moral and social issues to the new and vibrant intellectual
entrants on the practice of Law in general. The law students are made well acquainted with
use of law reporters, law Journals and use of SSC online, they are also made available the use
of other technology like photo copy rooms, computer room, Edusat facility, Moot Court
rooms, smart class facility to enable them to compete with other law students in the present
competitive world, photo of the said rooms are enclosed herewith and marked as Annexure
G, H, I, J. The College goals and objectives are reached to the stakeholders through the
meetings with Students, Parents, Alumni, Hon‘ble Justice of High Court, Hon‘ble Judge of
District Court, renowned practicing Advocates of High Court and District Courts of Sikkim
and through various Legal Awareness camps.

The Vision Statement is made visible in various places on the College surrounding and
compound helps the stakeholders identify the goals and objectives of the College. Activities
planned and conducted by the Students and various College committees also serve to take
forward the mission and vision of the College.
1.1.2 How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and substantiate through
specific example(s).
The College encourages and develops action plans for effective implementation of the
curriculum which empowers the better and quality education for Law students. The
concerned subject professors prepare schedule of work for each subject semester wise
through the references and citations in law which are available in the College library. The
College also organizes the group discussion, debate; seminars and legal awareness camp;
photocopy of the certificate relating to debate, seminar and others are enclosed herewith and
marked as Annexure K, L, and M for reference. This schedule of work is made available in
the department and library for reference. The curriculum delivery is effectively done through
lectures, supported by Power Point Presentations, and e- content development. Printed study
material is also given to students. This is supplemented by Group Discussions, Seminars and
Interactive sessions, internet facility are also available in the College premises. E-learning
facility is made available for the faculty and students to further ensure effective delivery of
curriculum. The University prepared the academic calendar of varies activities like lectures
by Hon‘ble Justice of High Court, Hon‘ble Judge of district Court, renowned practicing
Advocates of High Court and District court of Sikkim, Power Point presentations of recent
decide cases by SSC online, Group discussion etc. for the semester to achieve the desired
outcomes. The students are monitored and ensured through Internal Quality Assurance Cell,
Regular feedback obtained from the stakeholders, with respect to the quality of the
enrichment programmes are monitored and evaluated by the IQAC and necessary remedial
measures are incorporated in the future.
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1.1.3 What type of support (procedural and practical) do the teachers receive (from the
University and/or institution) for effectively translating the curriculum and improving
teaching practices?
As the College is affiliated to Sikkim University so it follows the University designed
curriculum. The College operates at UG (B.A. LL.B. course) keeping in mind our goals
and objectives, that is, to make every Law student passing out form our College can
practice in Higher and Lower Courts of the Sikkim State and abroad in an excellence manner
and are employable in various other field of law such as Civil Judges, APO‘s, Law officer in
Companies and other department through legal education. The University forms an Academic
Calendar that specifies the duration of the semester the date of semester examination. The
University also conducts timely Refresher Courses through UGC Academic Staff College for
the benefit of the faculty members. The College authority always encourages and sends the
faculty members to Faculty Enhancement Programmes which are conducted by the different
university and to various the Law seminars organised by other institutions for the betterment
of the Academic Staff so that they can give back the latest and quality education to Student,
for which they are trained through all the activity above mentioned.
Our College organized seminar on law, workshops and legal awareness camp with the help of
District Legal Aid Authority and the law lectures by Hon‘ble Justice of High Court, Hon‘ble
Judge of District Court, renowned practicing Advocates of High Court and East District
Court at Gangtok Sikkim, to disseminate the inputs gained from the above orientation
programmes. The faculty are always encouraged to write articles in Law journals to promote
the research programmes. The Institution provides a huge law library with reference Law
books, Journals and SSC online is also in process and Library automations through working
process to the faculty to effectively deliver the curriculum. The Student feedback on teachers
and curriculum is taken to make teaching learning more effective.

1.1.4 Specify the initiatives taken up or contribution made by the institution for effective
curriculum delivery and transaction on the Curriculum provided by the affiliating
University or other statutory agency.
The College ensures effective curriculum delivery and transaction on the curriculum provided
by the parental university and facilitates the development of Law by: Preparing Academic
Calendar and Schedule of work. Using Moot-Court training and Internal competitions
between the student which make them to improve self-confidence when they start practicing
to court. By integrating of group discussion and debate competition in class room on various
current subjects of law i.e. RTI, Crimes against women, Matrimonial Law and Environmental
Law to gain experience in almost all the practical subjects , Organizing Court Visits ,
Holding law seminars , Organizing Legal awareness camp , Organizing Guest Lectures of
25

Hon‘ble Justice of High Court, Hon‘ble Judge of District Court, renowned practicing
Advocates of High Court and District court of Sikkim .

1.1.5 How does the institution network and interact with beneficiaries such as industry,
research bodies and the university in effective operationalisation of the curriculum?
The College networks and interacts with stakeholders from Judgment of Apex court, district
court as citation and by the law experts and the university in effective operationalization of
the curriculum.
The Students are made to visit Courts on regular basis for the enhancement of practical
knowledge and they are also made to visit Lok Adalat .The College is having a Legal Aid
Clinic and Legal Aid programme are organized by the College for practical knowledge of the
students.
The College on regular intervals are inviting leading luminaries and professional experts in
the law to interact with the students for improving their professional skills. University –
Regular formal Board of Studies meetings conducted by the University and principals of the
law Colleges throughout the academic sessions. University is invited for discussions and
major changes or amendment of syllabus in law and after consideration it can be changed or
modified.

1.1.6 What are the contributions of the institution and/or its staff members to the
development of the curriculum by the University? (Number of staff members/
departments represented on the Board of Studies, student feedback, teacher feedback,
and stakeholder feedback provided specific suggestions etc.
Designing and restructuring of courses mainly lies on the Affiliating University. The
university called meetings of principals for any change in the courses of law for quality
enhancement and after discussion it can be modified by the board of studies of university and
as directed by the Education committee of bar council of India. Feedback of students and
their parents on the desired changes in the curriculum are also obtained. Inputs from alumni
and employers are also taken into consideration.

1.1.7 Does the institution develop curriculum for any of the courses offered (other than
those under the purview of the affiliating university) by it?
If-yes, give details on the process („Needs Assessment„, design, development and
planning) and the courses for which the curriculum has been developed.
NO
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1.1.8 How does institution analyse/ensure that the stated objectives of curriculum are
achieved in the course of implementation?
The College has time-honoured provided active and helpful communication with all the
stakeholders to ensure that the objectives of the curriculum are achieved in the course
of implementation through feedback of student and also for quality enhancement through
participation in seminar, workshop, etc.

1.2 Academic Flexibility

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/skill
development courses etc., offered by the institution.
The College offers only professional course B.A.LL.B to study all subjects of law
compulsory which offers by university in syllabus. The institution has goals and objectives to
empower law students through quality education and provide good and efficient lawyers to
society who can reach out to the society at large and to give legal solutions to them. We are
also making plans to introduce some diploma courses.

1.2.2 Does the institution offer programmes that facilitate twinning /dual degree? If
„yes', give details.
NA

1.2.3 Give details on the various institutional provisions with reference to academic
flexibility and how it has been helpful to students in terms of skills development,
academic mobility, progression to higher studies and improved potential for
employability.
Sikkim University had implemented choice based credit system, lateral and vertical mobility
when and across programme and courses.
 Range of Core /Elective options offered by the University and those opted by the College No
 Choice Based Credit System and range of subject options – No
 Courses offered in modular form - No
 Credit transfer and accumulation facility - No
 Lateral and vertical mobility within and across programmes and courses – No
 Enrichment courses – No
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1.2.4 Does the institution offer self-financed programmes? If „yes„, list them and
indicate how they differ from other programmes, with reference to admission,
curriculum, fee structure, teacher qualification, salary etc.
No

1.2.5 Does the College provide additional skill oriented programmes, relevant to
regional and global employment markets? If „yes„ provide details of such programme
and the beneficiaries.
N.A

1.2.6 Does the University provide for the flexibility of combining the conventional faceto-face and Distance Mode of Education for students to choose the courses/combination
of their choice‖ If „yes„, how does the institution take advantage of such provision for the
benefit of students?
N.A

1.3 Curriculum Enrichment

1.3.1 Describe the efforts made by the institution to supplement the University„s
Curriculum to ensure that the academic programmes and Institution„s goals and
objectives are integrated?
The College being affiliated to the University does not have the option of formulating its own
curriculum. The aims of the institution for maintaining the highest intellectual standards are
through academic commitment. For this students are inspired through the lectures on subject
of law by Hon‘ble Justice/Judges, eminent lawyers, social workers and politician and their
suggestion are also feedback to our institution. These feedbacks transmitted to the University
for supporting the curriculum. The College ensures that the University curriculum is followed
in the best of the spirit. The College academic calendar is prepared every session with the
active involvement of the College. Some deficiency in the curriculum is also raised in the
meeting of Board of Studies (Law) by the way problems are tackled in the Board of Studies
some members are also belonging to our College.

1.3.2 What are the efforts made by the institution to modify, enrich and organize the
curriculum to explicitly reflect the experiences of the students and cater to needs of the
dynamic employment market?
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The College, being affiliated to the University, does not have the option of formulating its
own curriculum. The authority‘s viz. Principal of Law College, member of law department
and other law experts after due correspondence and discussion make significant changes in
the curriculum. Our College shows genuine and sincere efforts to modify the curriculum and
give valuable suggestions in the meeting.

1.3.3 Enumerate the efforts made by the institution to integrate the cross cutting issues
such as Gender, Climate Change, Environmental Education, Human Rights, ICT etc.,
into the curriculum?
Our College organized various seminars and workshops on various subjects of law such as
environmental climate change, human rights, RTI and domestic violence into the curriculum.
The College has also conducted legal awareness camp and Moot Court for improvement of
the students and give good lawyers to the society.

1.3.4 What are the various value-added courses/enrichment programmes offered to
ensure holistic development of students?
1. Moral and ethical values
2. Employable and life skills
3. Better career options
4. Community Orientation

1.4 Feedback System
1.4.1 What are the contributions of the institution in the design and development of the
curriculum prepared by the University?
The concerned subject professors prepare schedule of work for each subject semester wise
through the references and citations in law which are available in the College library. The
College also organizes the group discussion, debate, seminars and legal awareness camp,
photocopy of the certificate relating to debate, seminar.

1.4.2 Is there a formal mechanism to obtain feedback from the students and
stakeholders on curriculum? If Yes, how is it communicated to the University and made
use internally for curriculum enrichment and introducing changes/ new programmes?
Feedback of students and their parents on the desired changes in the curriculum are also
obtained. Inputs from alumni and employers are also taken into consideration.
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1.4.3 How many new programmes/ courses were introduced by the institution during
the last four years? What was the rationale for introducing new courses / programmes?
Any other relevant information regarding curricular aspects which the College would
like to include.
The College is trying for LLM and Ph. D in Law courses with the University. Since it is
Government Law College, prior permission of the Government is also essential. We are also
in process to open some courses relating to Open University of Sikkim.

CRITERION II
TEACHING - LEARNING AND
EVALUATION

2.1

Student Enrolment and Profile

2.1.1 How does the College ensure publicity and transparency in the admission
process?
The College imparts a single course, namely, the B.A.LL.B. Course and have been doing
it for the past 35 years. The admission procedure has been influence by the Bar Council of
India Rules over the university requirements. The Bar Council of India Rules on Legal
Education, 2008 require that a section of the Ist Semester should consist of not more than
60 pupils and they should not be above the age of 20 years (22 in case of SCs/STs). The
percentage of marks required for admission is 45 (40 in the case of the SCs/STs). The
College prints a PROSPECTUS well before the class XII Board examinations results are
declared. The prospectus includes the basic information in regard to admission relevant to
the applicant (qualifying percentage of marks, the requisite documents to be enclosed/
submitted, the requisite fees, the details about the course, the academic calendar). Once the
said results are declared by the respective Boards the College administration publishes an
advertisement informing the prospective students/applicants with the dates/last dates
regarding the issuing of forms, submission of the duly filled up, date of interview, etc.
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under the hand and seal of the Principal. Such advertisement is published in the regional
newspapers and the Sikkim herald, a periodical published by the Information and Public
Relations Department, Govt. of Sikkim.
The selection process is elaborate and transparent involving preparation of merit list boardwise. A merit –cum-Counselling method of admission has been adopted.
Transparency is guaranteed and maintained all through the process of admission from the
start to the finish. Therefore access, equity and social justices are guaranteed through
transparency and adherence to the rules.
2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii)
common admission test conducted by state agencies and national agencies (iii)
combination of merit and entrance test or merit, entrance test and interview (iv) any
other) to various programmes of the Institution.
The Sikkim Government Law College caters a single course, namely, LL.B. since its
inception (1980) and switched to running B.A. LL.B. Course with effect from 1996
Session onward, and LL.M Course for a while (2004- 2007). The LL.M. course affiliation
of which was granted by the North Bengal University (NBU) was discontinued after the
establishment of the Sikkim University (a Central University) in July 2007. The College is
affiliated to the Sikkim University since 2008. There has been no change in the criteria
except there was an age related clause till 2014 which has been discontinued under the
directives of the hon‘ble Supreme Court of India.
The admission policy and the corresponding process adopted by College is according to
the criteria laid down by both the Sikkim University, the university of affiliation and the
Bar Council of India. The Bar Council has laid down a basic requirement of not less than
45 marks (for general candidates) and 40 marks (for SC/ST candidates) in their last
qualifying examinations.
Sl. No.

Admission information

2012

2013

2014

2015

1.

Admissions Applied

96

81

84

120

2.

Admission granted

45

52

48

79

3.

Ratio (seat availability against No.
of Applicants)

1:1.5

1:1.3

1:1.4

1:2

Once the eligible candidates have applied for admissions, a list of merit is prepared by the
Office of the examination committee. Such list is put up in the College notice board for
publicity and the date for appearing for counselling/interview is fixed for the same through
the same. Merit is equated with the percentage of marks obtained by the student/applicant
in his last examination, namely, the class XII Board examinations. Thus admission in the
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course is carried out through merit and interview. Thus, a merit list is prepared based on
the scores in their last qualifying examinations and the marks obtained at the aptitude test
and the interview, wherever applicable. After the preparation of the merit list, Counselling
sessions are conducted for admissions.
Preference in admission is given to the local candidates and all fees (admission,
registration, tuitions, and examinations) are exempted for them
2.1.3 Give the minimum and maximum percentage of marks for admission at entry
level for each of the programmes offered by the College and provide a comparison
with other Colleges of the affiliating university within the city/district.
The minimum percentage of Marks (there is no maximum limit) for admission is 45
percent for general candidates and 40 for SCs and STs.
Since the College follows a reservation policy for differently-abled or belonging to weaker
sections of society including the SCs and STs, or the OBCs, etc, it is generally seen that
students from these sections of the society who have acquired the minimum eligibility
criteria get admission in College. This College being the oldest in this region and an
acclaimed institution as well, students prefer to study in this institution. Therefore, larger
numbers of students with higher scores who do not prefer to leave the district prefer to
study at Sikkim Government Law College. Whereas the minimum marks of the students
admitted to General course in this College fluctuate between 45 to 50 percent. This is a
higher percentage compared to the students seeking admission to other institutions in the
district. Presently, there are three institutions imparting law courses. The oldest of the
three is this College namely, the Sikkim Government Law College, Burtuk, Gangtok, the
other two are the Law Departments of Sikkim University and the ICFAI University
conducting B.A. L.L.B. and B.B.A. LL.B. courses respectively. The criteria involving the
minimum percentage requirement cannot be different but the other admission criteria of
those universities are not known to us. Earlier the department of Law, Sikkim University
had made an entrance exam a compulsory requirement for admission but it is known that
such practice has been discontinued since three years due to the dearth of admission
seekers.
However, exact figures about the percentage of marks of students admitted to other
institutions cannot be obtained, and therefore, such a comparison is not possible.

2.1.4 Is there a mechanism in the institution to review the admission process and
student profiles annually? If „yes‟, what is the outcome of such an effort and how has
it contributed to the improvement of the process?
Yes, the College annually reviews the admission process in its Management Committee
meeting called for the purpose. The weaknesses encountered at a particular session are
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reworked by taking suggestions for improvements into consideration. This has contributed
towards a more efficient, student-friendly and transparent admission process in the College.
The College verifies and review all the profiles of the students admitted annually. The
College Management Committee section regularly monitors and provides information to
the academic heads for proper corrective measures. In particular, the committee which is
responsible for the admission procedure monitors particular sections of students like Girls,
economically weak students. The committee tries to motivate these sections of students by
providing them requisite abilities to join the College.
The outcome has been that the College has noticed a continuous growth of students taking
admissions. The students have learnt to think positive and translate their latent potential into
their professional lives. Placements of our students are automatic for those who choose to
practice. The state of Sikkim has had the honour of High Court of its own among the
northeast states and courts are being established in every unit of administration.
2.1.5 Reflecting on the strategies adopted to increase/improve access for following
categories of students, enumerate on how the admission policy of the institution and
its student profiles demonstrate/reflect the National commitment to diversity and
inclusion
Sikkim has been a paradise not only of peace and tranquillity but also for educational
facilities. The admission and other fees were nominal earlier whereas it has been completely
free since 2015 for the local students. There has not been an instance of seats inadequacy for
the admission seekers from the day of its establishment even after it was limited to sixty seats
by the Legal Education Rules of the bar Council since 2008.
NUMBER OF STUDENTS ENROLLED
YEAR

GENERAL

SCs

STs

OBCs

TOTAL

Total

Girls Total

Girls Total

Girls Total

Girls Total

Girls

2011

11

06

01

01

33

16

15

10

60

33

2012

10

06

06

03

19

08

10

09

45

26

2013

10

07

06

03

19

10

17

10

52

30

2014

04
06

02

04
04

03
02

17
21

09
10

13
49

13
34

48
79

25
49

2015

It may appear interesting to the visiting team that there are more girl students enrolled in the
College compared to the boys and the ST students form majority of the students in some
classes.
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Although the College is a government institution, the College has made provisions for
reservation of certain number of seats for the students from SC/ST/OBC communities. The
institution continuously makes efforts to create awareness on the importance of higher studies
as a means of empowerment to bring about social transformation.
2.1.6 Provide the following details for various programmes offered by the institution
during the last four years and comment on the trends. i. e. reasons for increase /
decrease and actions initiated for improvement.
The College since its inception has been running a single course, LL. B. programme. The
College has gone through a severe transformation from three year course of LL. B.
imparted through an evening College to a five year regular course of a day College
offering B.A. LL. B. Course with the annual examination format. Since 2008, after the
advent of the Sikkim University, the College has been conducting the same course but in a
semester format with a continuous evaluation system.
In 2004, the North Bengal University (the College was then affiliated) after a thorough
inspection, accepted the proposal of the College to offer the Masters course in law
(LL.M.). Such development was the result of a serious suggestion from the H.R.D.
Department (then Education department) and the consistent and vigorous pursuit of the
then principal, Dr. B. Kumar and the teachers in making it a possible. Unfortunately, it had
to be discontinued after the establishment of Sikkim Central University since the College
had to be mandatorily affiliated therein and the university being newly established was not
ready to handle the logistics.
Presently an LL.M. course is being conducted by the University since 2013 and the
proposal of the College to do the same is still pending.

2.2

Catering to Student Diversity

2.2.1 How does the institution cater to the needs of differently-abled students and
ensure adherence to government policies in this regard?
The Sikkim Government Law College, Burtuk, Gangtok has been in existence since 1980
and its profile and strength is growing in leaps and bounds. The College in its earlier
avatar as an Evening College was catering only to a limited number of students from the
State mostly employed in the administration.
The College was established with an aim to sensitise the administrative machinery of the
government with the knowledge of law making it convenient to handle the administration
of a fledgling State of Sikkim. The said exercise was not only successful but it also in
effect benefited the local populace from the access to legal education. People from the
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administration (in the form of civil officers, uniformed officers), businessmen,
the
aspiration class of educated youngsters, etc, join the College with the basic objective of
making their knowledge useful to built a conscious and aware society in addition to
maintaining a dignified and comfortable livelihood.
The College in its 35 year history has not had a single disable student admitted in its
curriculum; we are preparing ourselves for the ultimate. For that we are locating the
classroom on the ground floor of the College building. Ramps are constructed for such
students for easy accessibility and doorways and passages are wide and spacious.
On the other hand, the College has been getting of a stream of candidates from not only
outside the state of Sikkim but also from Bhutan.

2.2.2 Does the institution assess the students‟ needs in terms of knowledge and skills
before the commencement of the programme? If „yes‟, give details on the process.
Yes, the students are sensitised on the approach to be taken for acquiring the knowledge of
law and on the other peculiarities of a professional course, of which law is one.
Every year, before the beginning of the academic program, one-day orientation program is
conducted for the newly admitted students involving the faculty and the higher authorities
wherein the students are informed and sensitized about the importance and significance of the
courses they are pursuing, teaching-learning process, examination pattern, campus life,
disciplinary rules, etc. This is done through the process of counselling wherein the interests
and opportunities of the subjects the students are likely to take up are discussed and proper
suggestions given prior to them taking admission in the College.
In addition to the above, the newly admitted students are also given orientation by their
seniors about various curricular and extra-curricular activities which form an integral part of
student‘s life in the College campus.
Yes, the College tries to assess the needs of the students seeking admission to the College.

2.2.3 What are the strategies adopted by the institution to bridge the knowledge gap
of the enrolled students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to
enable them to cope with the programme of their choice?
The majority of the students catered by the College have their base in the rural areas and
as such they have received their basic education in the village schools. Though many of
them enrol themselves in better schools for their secondary and senior secondary levels the
problem of communicating in the English language is very much present during their
admissions in the College. Since the College is a government one and admission is based
solely on the marks obtained in their secondary school education, we have to admit these
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students. To address these issue, remedial classes generally in English language has been
in place.
The faculty members are always at hand to help the students to tide over their academic
hardships and to some extent their personal problems. The class schedules are so hectic
that the opportunity to conduct bridge/remedial/Add on/Enrichment Courses, etc are rare.
The strategy applied by the College is to slowly and steadily complete the syllabi and to
address the knowledge gap of the enrolled students, as and when it arises, i.e. in the
classroom itself.

2.2.4 How does the College sensitize its staff and students on issues such as gender,
inclusion, environment etc.?
The College has adequate mechanisms to sensitize the students on issues like gender,
inclusion, and environment. For instance, the College has students‘ clubs and generally,
cells, like the Legal Literacy club, Legal Aid cell, the IPR cell, NSS, etc under the
guidance of teachers who have expertise on these fields. Such cells and clubs conduct
sensitization and awareness programmes at regular intervals. Such programmes include,
among others, seminars, street plays, symposia, discussion forums, film analysis etc.
Moreover, the Current affairs forum of the College has an awareness and participation
mechanism on such issues. Nearly 70% students regularly participate in this process.

2.2.5 How does the institution identify and respond to special educational/learning
needs of advanced learners?
The institution identifies special educational/learning needs of advanced learners through
direct interaction with advanced learners and on the basis of feedback of the teacher
concerned. The institution responds to their special educational/learning needs by taking the
following measures:
The College conducts regular unit tests to meet this requirement. These feedbacks and test
results help the faculty community to identify the students as slow and advanced learners.
The advanced learners are given special attention to develop their cognitive mind further
and develop skills of analytical thinking and presentation by supplying them with
additional reference materials from current researches on study topics, art of using internet
and accessing newer materials etc., leading to an additional emphasis to achieve higher
heights and top career options.
The advanced learners are provided with the opportunities to explore their craft in the
class by providing them opportunities to make their queries and clarify doubts even in
issues not related with lecture of the day. They are the ones who are selected and trained to
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take part in various competitions like, debates, moot court competitions, public speaking,
etc. to cultivate the habit of survey, research, argument and the like.
These students are provided with more number of motivational lectures to channelize their
potential to accomplish better success.
2.2.6 How does the institute collect, analyze and use the data and information on the
academic performance (through the programme duration) of the students at risk of
drop out (students from the disadvantaged sections of society, physically challenged,
slow learners, economically weaker sections etc. who may discontinue their studies if
some sort of support is not provided)?
Every year, before the beginning of the academic program, one-day orientation program is
conducted for the newly admitted students involving the faculty and the higher authorities
wherein the students are informed and sensitized about the importance and significance of the
courses they are pursuing, teaching-learning process, examination pattern, campus life,
disciplinary rules, etc.
In addition to the above, the newly admitted students are also given orientation by their
seniors about various curricular and extra-curricular activities which form an integral part of
student‘s life in the College campus.
The advanced learners are identified based on their participation in the classroom discussion
and debate, presentation and communication during the Project Viva and Moot Court
Presentation and also on the basis of their performance in the Examination. Accordingly, with
a view to satisfy their quest for learning and gaining knowledge, the College supports and
facilitates students in their participation in academic events, seminars, conferences, moo court
presentations, etc.
The examination committee, in addition to its usual function of conducting examinations,
also undertakes the function of collecting, analysing the information regarding the
academic performance of the students. It starts with the attendance of students (for which,
till recently marks were also awarded marks) its performance in the various sessional tests
which are instituted for the purpose of continuous evaluation.
The College collects data and information on the academic performance of the students at
risk of drop out from class lectures, class tests, mid-term and test examinations. Such data is
used to make strategies to improve the academic performance of the disadvantaged sections
of society, slow learners, and economically weaker sections and minimize their dropout rate
by taking following measures:
The identified slow learners, students at risk of drop outs, etc. are given personal care and
mentoring by the respective departments. Tutorial, special and remedial classes are organized
for such slow learners.
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The College provides free-ships and scholarships, including support from the active College
alumni to support the students from the economically weaker sections of society.

2.3

Teaching-Learning Process

2.3.1 How does the College plan and organize the teaching, learning and evaluation
schedules? (Academic calendar, teaching plan, evaluation blue print, etc.)
The College follows the academic calendar provided by the Sikkim University (the
Affiliating University). Before the beginning of the academic session/semesters, the
Academic Section carries out a comprehensive exercise including preparation of the Class
Time Table and Academic Calendar specifying the dates for the commencement and close of
the classes, Allotment and Submission of Project/Moot Court Memorials, Mid-Term and
End-Term Examinations, Publication of Results, etc. It also prepares the format for teaching
plan, evaluation guidelines, etc. which are distributed by the academic section among the
faculty members for obtaining the required information from them.
Further, the academic progress of students is carefully and continuously monitored. Great
emphasis is laid on assignments and continuous internal evaluation. The College lays great
stress on attendance. Each department is equipped with a well stocked library that gives
direct access to the students.
The total institutional scheme is to train the students to become a professional in the field of
advocacy and legal counselling.

2.3.2 How does IQAC contribute to improve the teaching–learning process?
IQAC provides the development and application of quality benchmarks and parameters for
the various academic and administrative activities of the College. It plans the annual
curricular, co-curricular and extra-curricular programmes for the College and evaluates its
implementation. It contributes to improve the teaching – learning process by:
● Planning and introducing the new teaching-learning process and encourage innovative
practices.
● It supports the organization of more seminars, workshops etc. to spread awareness on
academic and social issues.
● It arranges for improving the system of teachers‘ evaluation by students with respect to
improving the overall quality of the College.
● It plans and actively participates in enhancing the infrastructural facilities in terms of space,
equipment and libraries etc.
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● It facilitates support for inter-disciplinary programmes, faculty development programmes
and research activities.
● It also appreciates, encourages and provides support required by all staff for their quality
sustenance and quality improvement in teaching, research and administration.
● It also evaluates performance of teachers as a requirement for the CAS scheme and sends
feedback to individual teachers. Such activities of the IQAC contribute to the efficiency of
the teaching learning process and students‘ participation in the corporate life of the College.

2.3.3 How is learning made more student-centric? Give details on the support
structures and systems available for teachers to develop skills like interactive learning,
collaborative learning and independent learning among the students?
With a view to promote in-depth understanding of the subject taught and help develop the
required skills in the students, attention is paid to making the classes interactive wherein the
students interact with the teacher as well as their fellow classmates through classroom
debates and discussions. They also make classroom presentations, submit project reports and
appear in viva-voce tests and Moot Court presentations which give the students an
opportunity to get an exposure and excel in writing, presentation and communication skills.
The College has a library with a large collection of books and journals which the faculty can
use effectively and provide comprehensive latest information to students. The student‘s are
motivated to use the library independently which can enhance their skills and knowledge. The
institution and faculty members support and encourage every student to make use of internet
facilities provided in the College at a subsidized rate. The student mentoring system adopted
and participation of students in various national seminars, symposia and discussions, etc also
contributes towards student-centric learning process. For teachers, the availability of Faculty
Development Programmes of the UGC, encouragement to participate in National and
International Seminars and Conferences, encouragement to undertake research projects
funded by various Governmental and non-governmental institutions and agencies, etc.
wherein many students are involved in collection of data, etc. contributes towards an
interactive learning, collaborative learning and independent learning.

2.3.4 How does the institution nurture critical thinking, creativity and scientific temper
among the students to transform them into life-long learners and innovators?
The institution focuses on the need to make the students original thinkers, subscribing to its
mission and vision. The faculty members motivate the students to participate in co-curricular
(Field Work, Project Work) extra-curricular (Sports, Debate Competition, Quiz), cultural and
extension activities to encourage them to be confident, develop a sense of belonging to
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society, and to inculcate artistic temper among the students. In the same way, to encourage
students‘ scientific temper, they are involved in continuous assignments both written and
oral, the practical sessions and hands on experience in legal clinics, participation in Group
discussions, among others. The Students‘ Council of the College gives them opportunities to
train themselves in leadership and innovation skills.
It is mandatory for the students to prepare projects mandatory in the learning programme.
Program either has a project component or Moot Court Memorial submission and
presentation.
Whether it is a project report or Moot Court Memorial, it is decided by the Academic Section
under the guidance of the Academic In-Charge.
In addition to preparing research project reports which are seen as part of the coursework
requirement, the students are encouraged to carry out research and publish them in national
and international journals. They are also encouraged to make presentations in the
seminars/conferences and participate in the Moot Court Competitions held at the national and
international level. This helps in nurturing a culture of creativity and scientific inquiry among
the students.

2.3.5 What are the technologies and facilities available and used by the faculty for
effective teaching? Eg: Virtual laboratories, e-learning - resources from National
Programme on Technology Enhanced Learning (NPTEL) and National Mission on
Education through Information and Communication Technology (NME-ICT), open
educational resources, mobile education, etc.
The College follows lecture method, interactive method, audio, visual mode of teaching and
organize seminars based on recent political and economic issues, project-based learning with
study oriented tour/field work, socio-economic surveys based on current social and economic
issues.
The College has been moving towards an increased use of modern multi-media teaching aids
like OHP, LCD projectors, smart classes etc. Moreover, the College has been provided with
the equipment and facility of EDU-SAT for additional resources for teaching-learning
enrichment.
Every faculty member is provided with a personal computer with internet connectivity which
enables them to have access to e-resources and prepare for the Power-Point presentations.
The students are taken for educational tours/excursions in the last academic year. The visit to
New Delhi, the capital of the country has been a calendar event and has been carried out since
the re-affiliation to the Sikkim University.
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2.3.6 How are the students and faculty exposed to advanced level of knowledge and
skills (blended learning, expert lectures, seminars, workshops etc.)?
The College imparting a professional course is more focussed on the practical aspects of
teaching and as such survey, field visits, court visits, chamber visits, reformation centres, old
age homes, orphanages, etc, involving themselves with the working of the administration,
especially the municipalities and the Panchayats, NGOs are encouraged. This measure has
been strengthen by the curriculum requirement of spending a minimum of 20 weeks in
experiencing the workings of the above bodies and organisations
Further, Seminars and extension lectures are organized on regular basis by the College to
update their knowledge. This helps us to gather information about the latest developments in
the law fields. Seminars on current issues are organized from time to time in the College.
Prominent scholars and academicians are invited to share their knowledge for the benefit of
the students.
The faculty members are advised to attend the FDP programmes like the orientation and
refresher courses. The faculty keeps pace with recent developments in their disciplines
participating in national seminars, workshops, summer schools and winter schools.
The faculty members have also been participating in the national and international seminars
and conferences and presenting research papers. These activities have been contributing
significantly towards advanced learning by both the student community and faculty members.

2.3.7 Detail (process and the number of students \benefitted) on the academic, personal
and psycho-social support and guidance services (professional counselling /mentoring
/academic advise) provided to students?
The College has some faculty members as trained counsellors specialised in student
counselling and mentoring. This has come to use to tide over the crises faced by students
particularly while preparing term papers/ presentations and during examinations. Minor
personal problems are tackled in the College itself but some grievous problems like
depression, stress, etc, external help of specialists and experts are taken as provided by the
government.
Occasionally, short training programmes on stress management, time management, etc, are
organised by the College in collaboration with the respective government or NGOs involved
in such activities. These trainings are found to be useful for the students to exploit their full
potential and to attain the desired performance and progression in their academic life
presently and their professional life later.
The student mentoring system under faculty members and the orientation courses given to the
students during the time of admission to various courses are the academic, personal and
psycho-social support systems created in the College. The NSS members get more focused
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and personal training and formation through camps and activities, brain storming and
discussions, prayer and meditation camps combined with personal guidance.

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty
during the last four years? What are the efforts made by the institution to encourage
the faulty to adopt new and innovative approaches and the impact of such innovative
practices on student learning?
The institution facilitates the faculty update and to keep themselves at the top notch of current
technologies and latest developments in their respective fields. So, to enhance these skills,
they are encouraged to use computers, library, and internet facilities to enrich their quality of
teaching. To this end, the College has subscribed to UGC E-consortia wherefrom teachers
can avail the latest information and research outputs on various areas of teaching and
learning. Moreover, each department is equipped with computers, hard disks to store soft
copies of books for easy access by both teachers and students. However, being an institution
stressing on human values and overall development of the students, the College believes in a
mentoring system rather than the teaching-learning process being loaded with technological
orientations. The College also supports the faculty to adopt new ways, approaches and
methods such as organizing conferences and seminars etc. The faculty members are
encouraged to attend the national and international conferences. The faculty members who
attend these conferences and seminars are encouraged to share their knowledge and
experiences with the students and faculty, which will give them the latest information and
development around the world. A section of the College faculty has already been delivering
special and invited lecture sat various institutions. There is also a system of regular invited
lectures by prominent scholars which are attended by the students.
Interactive classes, discussion through case laws and case studies; Power Point Presentations,
etc. are some of the innovative methods/practices used by the faculty which have improved
the learning in a significant manner.
This has been evident from the interest shown by the students in classroom participation and
also the same has been reflected in their performance in the examinations.

2.3.9 How are library resources used to augment the teaching learning process?
The College has a well equipped library with a book count of more than 5000. This library
helps the students with latest information of books and services. The lists of new entries,
useful articles, are listed and displayed in a rack. Books and magazines are purchased by the
College on regular basis for knowledge up-gradation. The catalogues from different
publishers are also available in the library.
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The students are taught on the use of the library during the orientation programmes and
occasionally in the respective classes.
The books are catalogued in a scientific manner following the official procedures laid down
by the library science.
Both the faculty members and the students can access the any website for academic
requirement through Wireless Fidelity that the College has provided for.
Copies of syllabi prescribed by the university, with question-wise division of marks etc. are
also available to students for ready reference.
The students are continuously encouraged by the faculty members to use the library services.
Each student is provided with library cards which enable them to get books issued from the
library.

2.3.10 Does the institution face any challenges in completing the curriculum within the
planned time frame and calendar? If „yes‟, elaborate on the challenges encountered and
the institutional approaches to overcome these.
The College in transition from an annual format to a semester format, in the initial stages,
brought some difficulty in completing the curriculum within the time frame provided by the
Sikkim University (College affiliated since 2008).
This crisis was a general one and all the faculty of the College had a serious brain storming
session and resolved to take some measures to address the challenge.
The striking problems which were confronted in the brainstorming sessions were the length
of the syllabus, the limited time allotted for class room teachings as a result of uneven session
of the semesters, minimal time available for other co-curricular, extracurricular activities, etc.
Some timely review of the syllabus was a remarkable step in addressing the problem.
Presently, the initial problems of such inability of completing the syllabi were gradually
tackled by the change in the teaching method and making some adjustments in the curriculum
to meet the desired ends. The College, including, faculty, students, etc, after 8 years of being
affiliated to the Sikkim University, has more or less adjusted to the semester system.

2.3.11 How does the institute monitor and evaluate the quality of teaching learning?
Primarily, the College IQAC, through interaction with teachers and students submit reports of
the feedback to the principal. Based on the feedback from students and Teachers the
institution evaluates the quality of teaching learning.
Moreover, there is regular interaction between the principal, teaching staff, non-teaching staff
and students separately to deliberate on the teaching learning processes.
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In addition to these, the College and the IQAC also obtain regular feedback on the process
through the students‘ representatives of the different classes elected to the Students
Representative Council.
The student counsellors are effective channels of communication between the College
administration, the students and the teaching and non-teaching staff of the College. Hence the
Students Council, too, supports in the process of evaluating and improving the regular
teaching learning process in the College.

2.4

Teacher Quality

2.4.1 Provide the following details and elaborate on the strategies adopted by the
College in planning and management (recruitment and retention) of its human
resource (qualified and competent teachers) to meet the changing requirements of
the curriculum.
The College on its establishment in the five year curriculum was started with four regular
law teachers and a principal. The humanities sections were looked after by a mixture of
both young and experienced teachers assimilated from the retirees and ad-hoc
appointments.
Presently, the College consists of eighteen (18) teachers of which thirteen (13) are
exclusive law teachers and five of them are humanity teachers. Such number is comprised
of three Associate Professors (including the Principal in-charge) and ten (10) Assistant
Professors (6 of them are ad-hoc basis). Further experts from the Bar and bench are invited
periodically for special lectures, especially for procedural papers (Cr. P. C., C.P.C.,
Evidence, etc.) and other current legal issues concerning governance. The ratio of female
teachers to male teachers is at a ratio of 1:1.38 or 42 percent of the total teaching faculty.

Highest
Qualification

Professor

Male

Associate
Professor

Assistant
Professor

Total

Female

Male

Female

Male

Female

M+F

-

3

-

2

-

5

PERMANENT TEACHERS
Ph.D.

-
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M. Phil

-

-

-

-

1

1

2

P.G.

-

-

3

-

3

2

8

2

3

5

1

1

6

10

TEMPORARY TEACHERS
Ph.D.

-

-

-

-

M. Phil

-

-

-

-

P.G.

-

-

-

-
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2.4.2 How does the institution cope with the growing demand/ scarcity of qualified
senior faculty to teach new programmes/ modern areas (emerging areas) of study
being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the
efforts made by the institution in this direction and the outcome during the last three
years.
The College has a substantial faculty with a mixed of both experience and youth. The
Government has been very active in providing and maintaining the required faculty
strength with a ready replenishment of any shortage.
The selections of the regular teachers are carried out by the State Public Service
Commission (SPSC) and as such the minimum qualification requirement for such
recruitment mandated by the University Grants Commission (UGC) are religiously
followed. The interview for the selection of ad-hoc (temporary) teachers conducted by the
Human Resource Development Department Government of Sikkim also follows the UGC
requirements (55% of marks in PG level, NET/SET qualified, Ph.D. under 2009
notifications) as far as possible.

2.4.3 Providing details on staff development programmes during the last four years
elaborate on the strategies adopted by the institution in enhancing the teacher
quality.
a) Nomination to staff development programmes Academic Staff Development
Programmes Number of faculty nominated:
The teachers are nominated periodically for Staff Development Programmes/ Academic
Staff Development Programmes according to the latest development in the legal world.
Teachers including both senior and younger faculty are permitted to attend such
programmes to be acquainted with the present developments in academics especially
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regarding law teaching. Further, faculty in respect to the CAS requirements attend the
mandatory Orientation and Refresher courses in the various Academic Staff Colleges
(ASCs). Our faculty have attended courses at ASCs extending far from Allahabad (U.P)
Jodhpur (Rajasthan), Amritsar, Chandigarh (Punjab), Bangalore (Karnataka), Hyderabad
(Andhra Pradesh), Cochin (Kerala), etc. to nearby North Bengal University (WB). They
have also been attending many development programmes organised and conducted by the
Sikkim University (the Affiliating University). All these programmes, especially of longer
duration, are attended during the vacations with the objective of securing the teaching
learning duration.

b) Faculty Training programmes organized by the institution to empower and enable
the use of various tools and technology for improved teaching-learning:


Teaching learning methods/approaches: The senior faculty sensitises the
younger faculty in approaching their respective papers and inform them of the
latest methods/approaches of teaching/learning. Workshops/Seminars/symposiums,
etc. on teaching/learning methods/approaches are attended both by young and
experienced faculty. Such faculty later sensitises their colleagues and have
discussion and deliberations and form a consensus on what adapted method or
approach is to be adopted by the College. The adopted method/approach is
formalised by the Principal and as such implemented for future course of action.



Handling new curriculum: sensitising programmes and attending
seminars/conferences/ workshops connected with techniques of handling such
curriculum.
Selection, development and use of enrichment materials: The Library
committee constitutes a task force to survey the various catalogues supplied by the
Publishing companies, surfing the internet for new happenings in the legal world,
corresponding with the publishing houses and their agents, booksellers, etc.
Consulting with the members of the Bar, the Bench (High Court and Subordinate
courts), Tribunals, NGOs. and other institutions connected immediately with the
legal knowledge





Assessment




Cross cutting issues
Audio Visual Aids/multimedia



OER‟s



Teaching learning material development, selection and use

c) Percentage of faculty


invited as resource persons in Workshops / Seminars /Conferences organized
by external professional agencies: 20 - 25 %
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Sl.
No.



participated in external Workshops / Seminars / Conferences recognized by
national/ international professional bodies: 50%



presented papers in Workshops / Seminars / Conferences conducted or
recognized by professional agencies: 35 – 40 %
Academic Staff Development Faculty nominated
Programmes
2011-12
2012-13

2013-14

Refresher courses

1

4

1

HRD programmes

4

Orientation programmes

1

Staff training conducted
by the university

2

2014-15

2

Staff training conducted
by other institutions

1

3

1

Summer/winter
workshops, etc.

1

2

1

2

10

5

schools,

Presented
papers
in
Workshops / Seminars /
Conferences conducted or
recognized by professional
agencies

2

2.4.4 What policies/systems are in place to recharge teachers? (eg: providing research
grants, study leave, support for research and academic publications teaching
experience in other national institutions and specialized programmes industrial
engagement etc.)
The College encourages its faculty to participate in the seminars/ conferences and undertake
research works.
The College encourages research aptitude among teachers and students in various ways.
There is a Research Cell which motivates the teachers for academic advancements, and helps
them to apply to UGC,
47

The College management has encouraged and has given enough opportunities by providing
study leave to complete Ph. D & M. Phil. research work.
Leave and research grant to present research oriented paper in international conference, leave
to participate and present papers in national/international conferences/seminars, training
programmes.
To meet the changing requirements of the curriculum and provide access to the latest
developments in the field, the College has subscribed to online databases and online portals.
The students and faculty can procure latest information on the subject by having access to
these online portals and databases.

2.4.5 Give the number of faculty who received awards / recognition at the state,
national and international level for excellence in teaching during the last four years.
Enunciate how the institutional culture and environment contributed to such
performance/achievement of the faculty.
There have been a reasonable number of faculties who has received awards or are
accorded recognition in view of the limited scope of receiving such recognition in the
tangible form.
YEAR

UNIVERSITY

STATE

NATIONAL

INTERNATIONAL

2011

01

-

-

-

2012

01

-

-

-

2013

-

-

-

-

2014

-

-

-

-

2.4.6 Has the institution introduced evaluation of teachers by the students and external
Peers? If yes, how is the evaluation used for improving the quality of the teachinglearning process?
Yes and No. There is a system in place for the teachers to be evaluated by the students but no
such system has been put in place for such evaluation. The College has introduced evaluation
of the teachers by the students on a regular basis. The Second and Third Year Students are
involved in the evaluation of the teachers because they will have a substantially long period
of interaction with the teachers and therefore, give a better evaluation. The evaluation sheet is
tabulated and analyzed and the report is submitted by individual teachers to the Principal. The
students‘ feedback is carefully analyzed and the strengths and weaknesses in their teaching
method are analyzed. Evaluation of teachers by the external peers is done at the time of
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Career Advancement and Promotion. The College authorities distribute forms to be filled up
by students for teacher evaluation.
The students are encouraged and motivated to give their honest opinions of the teachers,
especially, the academic quotient and not much on the personal aspect. They are made to
understand that their unbiased and sincere opinions would in effect be for the betterment of
the institution. The identity (name and class) of the students are kept confidential to protect
him/her in any form of bias.

2.5

Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of the institution especially
students and faculty are aware of the evaluation processes?
The College calendar given to each student and faculty contains the details of the internal
tests and examinations and the methods of evaluation adopted by the College in the given
academic year. After each internal examination answer scripts are shown to the students and
the scheme of evaluation is explained in detail. The teachers of a department analyze the
results of the examinations in departmental meetings. In the parent-teacher meeting, parents
are informed about the performance of their wards. Moreover, the students are given due
information about the schedule and scheme of evaluation of the university examination. All
issues pertaining to student evaluation are discussed thread-bear in the teachers‘ council
meeting of the College.

2.5.2 What are the major evaluation reforms of the university that the institution has
adopted and what are the reforms initiated by the institution on its own?
The College, being an affiliate of the Sikkim University, follows all the evaluation reforms of
the university so far as the external university examinations are concerned. However, College
follows a continuous evaluation system of its own for all its internal examinations. The
College adhering to the university guidelines are to hold sessional tests and that too, three of
them. They are nomenclature as Mid-Semester test (1st), Term Paper preparation (2nd ) and
Presentation of the Term paper (3rd ). The first sessional test is conducted usually within one
and half months from the start of the semester session. The topics of the term papers are
finalised within a week or two from the beginning of the session. The term paper is to be
submitted within the third phase of the semester session, by the third month of the session
and the presentation of the same is scheduled at the fag end of the semester session. This
forms the regime of the continuous evaluation process of the College. They include regular
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assignments given to the students on completion of each topic by the teacher in a particular
class. Students are also given group discussions, presentations on specific topics etc to
facilitate and foster their ability to converse, deliberate, and critique on issues.
The question papers are set by the respective subject teachers. The moderation of the question
papers are moderated by a moderation committee comprised of the senior teachers of the
College (with the principal as the Chairman) and university faculty. In order to help complete
the evaluation process within a specific time frame, the University has introduced the Central
Evaluation System and every faculty member is required to complete the evaluation and
submit the Answer Scripts before going on vacation. This has definitely helped the
Examination Department process and tabulates the marks awarded to students and publishes
the result in time.

2.5.3 How does the institution ensure effective implementation of the evaluation reforms
of the university and those initiated by the institution on its own?
The evaluation reforms of the university are automatically taken up and there is not much
effort required from the College in this regard. However, the College follows a multi-pronged
strategy to implement its own evaluation reforms. First the examination committee, in
collaboration with the Academic Council of the College underlines the evaluation system in a
given academic year. Such proposals are placed in the meetings of the Teachers‘ Council
which ratifies the proposals. Such ratification ensures that the faculty members are aware of
the procedures laid down for the academic session. On being ratified at the Teachers‘
Council, the procedures of evaluation are incorporated in the College calendar which is
circulated to all the students and the faculty members. Moreover, there is an orientation
programme for the students annually before the commencement of the session, during which
all such information is communicated to both the students and the parents. Students‘
evaluation is also monitored continuously through software enabled attendance system
wherein the students are given the status of their attendance monthly and the parents of the
students abstaining regularly are called and informed about their wards. Finally, students are
selected to write their university examinations if and only if they qualify in terms of scores in
the internal examination (continuous evaluation and selection examinations) and attendance
requirement of 75%.

2.5.4 Provide details on the formative and summative assessment approaches adapted to
measure student achievement. Cite a few examples which have positively impacted the
system.
Students are assessed based on formative assessment which is customized to suit the
objective of the subject and summative assessment as prescribed by the University.
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The College adhering to the university guidelines are to hold three sessional tests. They are
nomenclature as Mid-Semester test (1st), Term Paper preparation (2nd) and Presentation of the
Term paper (3rd). The first sessional test is conducted usually within one and half months
from the start of the semester session. The topics of the term papers are finalised within a
week or two from the beginning of the session. The term paper is to be submitted within the
third phase of the semester session, by the third month of the session and the presentation of
the same is scheduled at the fag end of the semester session. This forms the regime of the
continuous evaluation process of the College. In addition to this exercises, the teachers in
their classes always creates an environment of discussing of current legal upheavals, for
example, repeal of the death penalty, amendment of the laws related to offences against
women, the changing face of Intellectual laws, etc. Formative assessment includes Seminar
presentation, short quizzes, and assignments. The College provides opportunities to students
to exhibit their knowledge through the medium of expression (oral/ written) desired by the
student. This is followed by the teachers of the respective departments helping the students
cover up in their weak areas and guiding on the techniques of writing answers.
The outcome of the adoption of these methods of evaluation is that not only the students are
continuously monitored in their performance, but they are also given the scope to locate their
weak areas and improve on them, finally contributing to their ability to write the
examinations well. It also helps the students to develop a critical mind and be analytical on
the topical areas in their curriculum. The outcome of the entire exercise is that the evaluation
method does not become a hurdle while evaluating students. Students can optimally express
their knowledge and this enhances their confidence.

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency
in the internal assessment during the last four years and weight ages assigned for the
overall development of students (weight ages for behavioural aspects, independent
learning, communication skills etc.
The institution monitors the progress and performance of students throughout the duration of
the course/programme through classroom lectures and internal assessment method. The
progress and performance of students in their attendance and academic performance is
regularly monitored by keeping a strict record of attendance and conducting exams, tests,
assignments and seminar presentations and other forms of evaluation methods which are both
centrally and departmentally conducted. The attendances of all students are published on
College notice board after every evaluation of the students‘ performance in the evaluation
system mentioned above.
While no weight ages is assigned specifically to different aspects of student development,
aspects such as communication skills get tested through written tests as well as viva voce.
Projects, presentations and group discussions allow scope for testing the capacity for
51

independent exploration and learning, while enhancing communicative abilities. As of now,
there is no provision for evaluating behavioural aspects through the University Evaluation
mechanism or even at the College level.
2.5.6 What are the graduates attributes specified by the College/ affiliating university?
How does the College ensure the attainment of these by the students?
The College is a professional institution and as such has not specified any Graduate
attributes. But the College always keeps in mind certain desirable attributes while imparting
teaching and ensuring effective learning. At the end of the process, a student is expected to be
equipped with the following attributes/skills:


Sound knowledge of the subject




Basic practical skills for the work-sphere (professional life)
Good communication skills peppered with making critical comments



Life skills



Responsible global citizen

The College helps the student in attaining these attributes not only through academic training,
but also through the different co curricular and extra-curricular activities available on the
campus.

2.5.7 What are the mechanisms for redressal of grievances with reference to evaluation
both at the College and University level?
The College has been striving towards making itself a transparent institution in terms of the
mechanisms adopted for evaluation. On this front, the College has been trying to implement
mechanisms of transparency of assessment at the College level for its internal evaluation
system.
The College as per the university directive (norms) has to conduct three sessional tests in a
semester in addition to an end semester exam. The sessional tests are evaluated internally and
the end semester exam is centrally evaluated under the university arrangements. The three
sessional tests are comprised of (1) the mid semester test (2) the term paper writing and (3)
the term paper presentation. The mid-semester test is for 25 (earlier 20) marks, the term paper
and presentation is for 20 and 5 marks respectively.
In regard to the Internal (College) evaluation, the evaluated answer-scripts are given back to
the students with detailed comments in some cases. The students can go through the
evaluated scripts and in case of any grievance meet the respective teachers if they so desire
and put forth their case. If the grievance of the student is found to be legitimate it is addressed
purposefully.
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The end semester exam as mentioned above is centrally evaluated and it is done under the
gaze of the university. The examiners for the same include some of our senior faculty and
such evaluation is conducted in utmost confidentiality. The examiners are asked not to put
any mark on the answer script except at the designated space, i.e. the front page of the
opening script. The answer scripts are bereft of any identity of the student or the institution
but are indicated by codes. The evaluated scripts are scrutinised a second time. Further, 30
percent of the evaluated scripts are randomly selected for re-evaluated, at the university‘s
initiative, with the objective to promote fairness in the evaluation process.
The results are published within a month of the exams (twenty days to be precise despite
some aberrations) and in case of any grievance of the student, like dissatisfaction with the
marks, he has the option of applying for re-evaluation through proper channel. The reevaluated result will be issued by the university in reasonable time while he is provisionally
admitted to the next class.
Both the students and teachers at the individual level use assessment / evaluation as an
indicator for evaluating performance. However, student evaluation is not confined to his /her
performance only in the written examination. This evaluation is correlated with the
evaluation of the student on his /her participation in other activities and corporate life of the
College which contributes towards the all round development of personality.

2.6 Student performance and Learning Outcomes

2.6.1 Does the College have clearly stated learning outcomes? If „yes‟, give details on
how the students and staff are made aware of these?
The College a professional College earlier in its avatar as an evening College imparting a
three year course was catering to students both the regular students eager to join the
profession and government employees. The approach and the outcomes were obvious, the
graduates either would join the bar or bench or enhance their employment profile with
promotions or better postings.
The introduction of the five year course converting the Government College into a day
College changed the whole scenario. Further employed people or anybody engaged in any
other form of employment were barred from taking admission. The admission
qualification was pegged at higher secondary level from the earlier requirement of
graduation.
The College believes in all round development of an individual. Hence, it moves beyond
the expertise on the textual contents of the curriculum. The College stresses on
compulsory participation of students in both curricular and co-curricular activities of the
College. An individual‘s performance is judged on his/her participation in the corporate
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life of the College. Such activities include the NSS, other social outreach programmes
designed by the College from time to time, including participation in quiz, essay writing
competitions, extempore, debates and discussions, seminar and workshop participation,
cultural programmes. The staff members are expected to both participate and mentor
students‘ participation in such programmes. Each staff member is expected to be in some
committee of the College to enhance the qualities of academics and administration.
This is communicated to the students and Staff through circulation of Course outlines which
is compiled for specific academic programmes. In addition to being trained as legal
professionals during their stay in the College, the students also develop a sense of
responsibility for the society.
The outcomes of the academic programme are clearly stated at the time of the admission. It is
further carried on in the day to day course that is taught in the class. The faculty make it a
point to mention the significance of learning a concerned subject and its probable use in the
future.

2.6.2 Enumerate on how the institution monitors and communicates the progress and
performance of students through the duration of the course/programme? Provide an
analysis of the students‟ results/achievements (Programme/course wise for last four
years) and explain the differences if any and patterns of achievement across the
programmes/courses offered.
This involves, first and foremost, the identification of the learning style of students based
on the identification of multiple levels of intelligence at the departmental levels. This is
followed by making available to the students individual attention, mentoring,
encouragement to go for increased library work, implementation of the techniques of
collaborative and peer teaching, and the rigorous implementation of the remedial coaching
(specially for the students belonging to the SC/ST/Minority categories) under the UGC
scheme.
The College collaborates, in its activities, with some government departments, especially,
the State Legal Services Authorities, Local self governments, Non-governmental
Organisations ingraining social work and social welfare activities in the development of
initiatives towards enhancement of the relevance of learning. Such Social welfare
activities are in the form of informing and facilitating.

2.6.3 How are the teaching, learning and assessment strategies of the institution
structured to facilitate the achievement of the intended learning outcomes?
The faculties are very much aware of the outcomes of the concerned subjects. Firstly, they
undertake the task of accomplishing for a strong theoretical understanding of the subjects.
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Secondly, the courses are taught through different methods, that suit the subject, and most of
the faculties undertake case study methods to make the students aware of the intricacies in the
law and the way it is implemented.
Lastly, the College has, in recent years, taken a proactive step in understanding the subject‘s
not in isolation but through interdisciplinary approach like for e.g. Law and Economics,
Sociology and Law. The students are prepared in such a way to make the best of the market
driven subjects.
In addition to being trained as legal professionals during their stay in the College, the students
also develop a sense of responsibility for the society.
With a view to help the students in engaging in such social responsible actions, the College
facilitates and supports the students in such activities in terms of providing material and
moral support. The College not only supports the students in their actions as they engage with
the community but also monitors the progress and outcome by deputing members of faculty
and staff for the purpose. The outcome so far has been really very positive.
University Results in Last Four Years for B.A.L.L.B. (Only Of the Final Year Students)
YEAR

APPEARED

PASSED

PASS PERCENTAGE (%)

2011-12

38

38

100

2012-13

40

40

100

2013-14

44

44

100

2014-15

37

36

98

The first batch of the Sikkim University was enrolled in July 2008 and as such that batch
passed out in the year July, 2013. Thus the information for 2012- 2013 has not been provided.
The 2011-2012 batch was the last batch under the North Bengal University (NBU, the
College affiliated to then) and then the system of examination was in the annual format.

2.6.4 What are the measures/initiatives taken up by the institution to enhance the
social and economic relevance (student placements, entrepreneurship, innovation
and research aptitude developed among students etc.) of the courses offered?
The College is imparting a professional course and is automatic assimilated in the
profession after their graduation and relevant formalities, like enrolment/registration as
advocates, are completed. Some of them take the route of competitive examinations to
buttress the administrative and judicial machinery of the state, in particular and the nation,
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in general. Some students have traversed the country with their professional skill and some
have also taken up positions in foreign shores.
The College collaborates in its activities with the various government departments and
non-governmental organisation (NGOs) ingraining social work and social welfare in the
development of initiatives towards enhancement of the relevance of learning. The College
various cells of the College, such as the Legal Aid cell, IPR cell, etc, regularly organize
programmes to enhance the social relevance of the courses. The data and information
made available by these studies are further analyzed to enrich and make the courses more
relevant in the following academic year.
Other than traditional method of class room teaching, firstly, the students are enrolled for
Academic support programme, secondly, the students are provided by online resources 24x7,
thirdly, the students are provided with faculty mentors for overall enhancement of their
personality, fourthly, the students are given opportunity twice before being detained for the
purpose of clearing the papers and lastly, Student exchange programmes are promoted so that
the students are exposed to the rigours of international standards of legal education and to
compete globally with the best of the institutions.

2.6.5 How does the institution collect and analyze data on student performance and
learning outcomes and use it for planning and overcoming barriers of learning?
The University has in place a proper system to collect and analyses the data on students
learning outcomes. The system is somewhat like this, the evaluation of student learning
outcomes are divided into continuous evaluation and end term exams. The continuous
evaluation is through Projects,
Group Discussion, Internal Test and presentation and the end term evaluation is through an
end term exam. The students are provided with score sheets and a Student Performance
Appraisal report is sent to the parents of all the students. The College provides all round
support to the students for overcoming the barriers of learning and also institutionalized an
innovative mechanism called as Academic Support Programme to students who need special
attention.
The College collects data from the information available about the unit tests and the
performances therein, other continuous evaluation mechanisms and their outcomes, the
selection examinations and its results, College examinations and its results, focus group
discussions, campus and other interviews etc. From these the College obtains information on
the level and magnitude of students' achievements or otherwise.

2.6.6 How does the institution monitor and ensure the achievement of learning
outcomes?
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The teaching, learning and assessment strategies have been structured with a view to help
develop conceptual clarity, sound theoretical knowledge, problem solving skills and
competence in presentation and communication.
This involves, first and foremost, the identification of the learning style of students based
on the identification of multiple levels of intelligence at the class level. This is followed by
making available to the students individual attention, mentoring, encouragement to go for
increased library work, implementation of the techniques of collaborative and peer
teaching, and the rigorous implementation of the remedial coaching (specially for the
students belonging to the SC/ST/Minority categories) under the UGC scheme.
Yes, the students are not only made to learn the law but are also taught attribute that make
them socially responsible, professionally efficient and intellectually competent. During their
5 year programme they are made to participate in various social service activities. The
College has a Legal Service Cell which organizes programmes to make the public aware of
the law. In all these activities students actively participate in it. Further, the progresses of it
are monitored by the faculties and other staff. The University also has Internship and
Placement Department that monitors the progress of the students in their firms. The Alumni
association also has developed a strong bond with the students and monitors their progress.

2.6.7 Does the institution and individual teachers use assessment/ evaluation
outcomes as an indicator for evaluating student performance, achievement of
learning objectives and planning? If „yes‟ provide details on the process and cite a
few examples. Any other relevant information regarding Teaching-Learning and
Evaluation which the College would like to include.
The College fundamentally practices the following to create a sound base for better student
performance and progression:


A transparent admission policy is practised where meritorious students as well as
disadvantaged sections get their due.



The College pools all its resources and raises special funds to provide latest teaching /
learning aids/ research programmes etc.



The recruitment policy of the College ensures the selection of candidates purely on
merit and strictly according to the norms laid down by the UGC, BCI and University.

The College, other than assessing student‘s performance through mid-term and end-term
examinations, project writing, moot court exercises, classroom presentations and debates and
discussions, has not so far developed any other mechanism for collecting and analysing data
on learning outcomes of students to use it to overcome the barriers to learning.
These data and information are used to make future plans and to overcome the barriers in the
teaching learning process.
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CRITERION
III
RESEARCH CONSULTANCY AND EXTENSION

3.1 Promotion of Research

3.1.1 Describe various steps taken to encourage research by the faculty (by providing
seed money, grants, and other facilities)?
a. The College permits the members of the faculty to pursue research programmes without
affecting the academic work. b. Endeavour to identify research guide to guide the faculty
scholars. c. To provide facility of the library and internet to maximum extent. d. The College
provides need based financial support for those who are pursuing research. Few members of
the faculty are doing research for Ph. D Degree.

3.1.2 Is research a significant activity of the College? How does the institution promote
faculty participation in research and recognize faculty for guiding research?
Yes. Faculty pursuing research is provided with various facilities including leave with
monetary compensation. Faculty having doctoral degree is encouraged to guide researchers.

3.1.3 What provision is made in the budget for research and development?
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All facilities are provided for research and development. 1% of the budget is earmarked for
research activities.

3.1.4 Does the College promote participation of the students in research through the
academic programme?
Yes in the UG level, a course titled ‗Legal Methods' has been introduced to develop research
skills and abilities

3.1.6 Does the College subscribe to research journals for reference as per the
departmental requirements?
Yes

3.1.7 What are the initiatives taken by the institution for collaboration with other
research organizations and industry?
Nil

3.1.8 Is there a research committee to facilitate and monitor research? Give details.
Yes. A Research committee has been constituted. There is a group of students who are
interested in pursuing research in some term paper topics or otherwise as a special interest. A
senior member of the faculty is the coordinator. There is separate emphasis on research in
mooting activities. Invariably a student is nominated as researcher in view of healthy mooters
in all mooting competitions.

3.2 Resource Mobilization for Research

3.2.1 Give details of the ongoing minor and major projects?
In order to inculcate the idea of Research & Empirical study the students are encouraged to
take up a term paper topic(s), Co-Curricular Activities known as Extensional Activities.
Some of Current issues on Law will be studied with Current Data & a Research Paper is
prepared & submitted.

3.2.2 Does the College have research funding from the Government, Industry, NGO or
International agencies? Give details.
59

No

3.2.3 Does the College have research students currently registered for M. Phil & Ph. D?
Give details of number of M. Phils / Ph. Ds awarded during the last five years?
No.

3.2.4 Does the College provide fellowship/scholarship to research scholars?
No

3.2.5 Does the College have post-doctoral fellows currently working in the institution?
Nil

3.2.6 Give highlights of the collaborative research conducted by the faculty?
Nil

3.2.7 What research awards and patents were received by the faculty during the last five
years?
Nil

3.2.8 Is there Research papers published by the faculty in refereed journals periodically,
by the faculty? If yes, specify.
Yes. Sl. No Name of the faculty Papers published 1 2 3 4

3.2.9 Give the list of publications by the faculties
a. Books – Two.
b. Research papers - Three.
c. Abstract

- Two

d. Proceedings - Nil
e. Theses

- Nil

f. Any other - Nil
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3.2.10 Furnish details about citation index / impact factor of publication by the faculty?
NIL

3.3 Research Facilities

3.3.1 List the broad areas of consultancy services provided by the Institution during the
last 5 years (Industries, Government, NGO / Community / Public) Community / Public:
Free Legal Clinic.
NIL

3.3.2 Does the institution publish the expertise available for consultancy services?
No.

3.3.3 Give details regarding the nature of consultancy services and revenue generated?
What are the mutual benefits accrued due to consultancy?
Community / Public: A free legal clinic facility is provided to the public. Any member of the
public can approach the College for free legal consultancy.

3.4 Research Publications and Awards

3.4.1 What outreach programmes are organized by the institution? How are they
integrated with the academic curricula?
a. Legal literacy and awareness programmes in collaboration with District Legal Service
Authority. b. Weekly village visits by the final year students to provide consultancy and
advice to the individuals whose cases are pending before the courts. It is a part of curriculum
for which weight age is given in practical papers.

3.4.2 How does the College promote institution-neighbourhood network in which
students acquire service training, which contribute to sustained community
development?
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a. Counselling programmes in the schools in the neighbourhood. b. Planting of trees. c.
Cleanliness drive. d. Linkage with Corporation to protect the environment surrounding the
College. e. Rallies and processions to create legal and environment awareness.

3.4.3 How does the institution promote the participation of the students and faculty in
extension activities of NSS, NCC, YRC and other NGOs? How often and in what roles
are they involved?
a. Weekend service programmes. b. Annual camps. a. Blood grouping camp. b. Blood
donation camp. c. Health awareness programmes.
The above programmes are held at least once in a year.

3.4.4 Is there any research or extension work to ensure social justice and to empower
under-privileged sections in particular, women and children?
No.

3.4.5 What is the impact of extension on the community? Specify.
a.) More than 10 villages have been reached through legal aid programmes. b.) Thousands of
youths, especially women, have been made aware of their rights. c.) Youth leaders and
representatives of the people and opinion makers have been motivated. d.) Guidance to
litigants has been provided. e.) Efforts on Preventive Litigation. f.) Contact and network of
NGO‘s working on legal issues like women empowerment and child rights have been
established.

3.4.6 Does the College receive awards/recognition for extension activities?
NO

3.5 Consultancy

3.5.1 How many linkages does the institution have, for research and extension?
No.

3.5.2 List the organizations and the nature of linkage and expected outcomes.
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No.
3.5.3 How does the linkage promote
Nil
3.5.4 What measures has the institution adopted, to enhance the quality of Research,
Consultancy and Extension during the last five years?

3.6 Extension Activities and Institutional Social Responsibility (ISR)
BEST PRACTICES
3.6.1 Describe the best practices in research, consultancy and extension with reference to
promotion of research / publication output / consultancy and extension activities /
collaborations?

CRITERION
IV
INFRASTRUCTURE
AND
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LEARNING RESOURCES

4.1 Physical Facilities

4.1.1 What is the policy of the Institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?
The quality of the educational programme is intimately related to the creation and
enhancement of infrastructure that facilitate teaching and learning. The out of the educational
goal very much depends on the adequacy of the infrastructure. The College management
upgraded its infrastructures like classrooms and laboratories, smart board, laptops, computers
and LCD projectors, developing department libraries, providing better furniture, The College
has utilized State Govt. and UGC fund to set up audiovisual aids like TV, DVD players and
to set up conference/seminar rooms. The College encourages teachers to take up minor/major
projects, which helps to improve infrastructure and quality learning. These resources are well
maintained by the administration, staff as well as the students.
Based on the felt needs and requirements, the University prepares Infrastructure development
plans and submits it to the State Government or UGC for consideration and approval and thus
ensures its optimum utilisation. The College has recently submitted a Proposal in the form of
an Institutional Development Plan for 2014 – 2019 under the Rashtriya Uchchatar Sikhsha
Abhiyan. The proposal have been made with a lot of brainstorming and research keeping in
mind the infrastructural shortages faced by the College and as such its fulfilment has been
laid down in the plan with the special focus on the requirements of NAAC accreditation.

4.1.2 Detail the facilities available for
a) Curricular and co-curricular activities – classrooms, technology enabled learning
spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal house,
specialized facilities and equipment for teaching, learning and research etc.
b) Extra –curricular activities – sports, outdoor and indoor games, gymnasium,
auditorium, NSS, NCC, cultural activities, Public speaking, communication skills
development, yoga, health and hygiene etc.
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Yes. The College provides classrooms having LCD projectors and Wi-Fi connectivity. There
are a couple of Smart Classrooms.
The College reviews the requirements and accordingly plans out the infrastructure to promote
conducive teaching and learning environment.
a) Curricular and Co-curricular Activities
Seminar halls: The College has two seminar halls and one conference room. These halls are
used for conducting seminar, workshops by different classes
The Colleges also organizes programmes on world Environment Day to inculcate
Environmental consciousness among the students.
b) Extra –Curricular Activities
The institution strongly advocates holistic development of its students. All students are
encouraged to take part at least in one activity of the College. To enable the students to
participate the College has very good physical facilities for sports and games.
Sports & Games: Outdoor games include 1 Badminton Court, 1 Volleyball Court and Indoor
games include 1 TT Board, Carom Boards, and Chess. These are located in the common
rooms for boys and girls respectively and are available to the students during breaks and free
periods.
NSS: The College has one NSS Units affiliated to the North Bengal University under the
supervision of teachers.
Cultural Activities: The College organizes various cultural programmes such as College
Cultural programme (Harmony)
Public Speaking: The College organizes programme like, debate, elocution, extempore
contest etc.
Communication Skills Developmental Programme: To develop the communication skills the
College has Current Affairs Forum, we have debate, extempore contest, seminar and
workshops for students.

4.1.3 How does the institution plan and ensure that the available infrastructure is in line
with its academic growth and is optimally utilized? Give specific examples of the
facilities developed/augmented and the amount spent during the last four years (Enclose
the Master Plan of the Institution/campus and indicate the existing physical
infrastructure and the future planned expansions if any).
During last four years, many resources were spent on teaching aids to ensure better teachinglearning facility. In all classrooms ordinary chalkboards are being replaced by smart boards in
a phased manner. The infrastructure is also made available to the civil authority for
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conducting civil examination. During election season the campus is also utilised as polling
booth to facilitate the free and fair conduct of the election process.
The College has established necessary facilities for carrying out National level Moot court
competitions. Each Faculty has been given separate Computer System in their cabin for
academic and research work. The College has separate Computer Centre with 10 Computers,
Printer, and Scanner for academic, training and research work. The College has a 1,000
square feet library containing resource materials from the field of Law, other subjects and
other interdisciplinary areas.
The College plans to provide the best IT services to its students and faculty members by
undertaking the following measures in its future up gradation plans:


Online lectures through video conferencing/Skype



Development of Online Courses through Learning Management system



Providing comprehensive centralized Wi-Fi facility covering the entire campus



Upgrading the alternate internet connectivity subscribed through Bharat Sanchar
Nigam Limited (BSNL).



Provision for centralized anti-virus system for all the users

4.1.4 How does the institution ensure that the infrastructure facilities meet the
requirements of students with physical disabilities?
There has not been a single student with physical disabilities in the College‘s 35 year history.
The College is aware of the modern facilities to be made available for the convenience of any
student with physically disabilities getting admission in the College.
In order to make the campus user friendly especially for those with physical disability ramps
have to be built to connect the main building. The proposal is already with the department.
The College has the advantage of spending only a meagre amount of money to make the
campus accessible to the people with special needs, especially with physical disability
because it is very spacious. The rooms are big and the staircases and the passages are wide.
There are many empty spaces where people in wheel chairs would not need extra assistance.
Entire campus has been designed with the principle of barrier free architecture so that a
differently-abled person can move within the campus without any help.
Library offers special assistance to differently-abled persons for searching books, journals or
any other material. Efforts are on to put in place the requisite software for the visually
challenged people to have access to internet and online data bases.

4.1.5 Give details on the residential facility and various provisions available within
them:
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Hostel Facility – Accommodation available:
No.
Recreational facilities, gymnasium, yoga centre, etc:
Yes.
Computer facility including access to internet in hostel: NA (No Hostel)
Facilities for medical emergencies: Not in the campus since the public health services are
available within reasonable time.
Library facility in the hostels:
NA (No Hostel).
Internet and Wi-Fi facility: Yes.
Recreational facility-common room with audio-visual equipments: Yes.
Available residential facility for the staff and occupancy: Not yet. Funds are available but
dearth of land has been the problem.
Constant supply of safe drinking water: Yes, the College is equipped with a reasonable
number of water purifiers (Aquaguard).
Security:Yes. There are two home guards from the police department and a full time
chowkidar who is responsible for night security. To augment the security of the College
campus at night, the chowkidar has been afforded a room to accommodate him and his
family.
4.1.6 What are the provisions made available to students and staff in terms of health
care on the campus and off the campus?
First Aid kits are available in the College. College vehicle (the Principal‘s official car) is
available to transport a sick student to the hospital. A special room is made for girl student
who fall ill during class hours to rest till they recover or could be given first aid. Clean and
purified drinking water is available on campus with proper toilet facilities.
The hospital and other medical facilities are available nearby since Gangtok, the capital city
of the State is at distance of around 3 kilometres from the College campus and the
connectivity is accessible.

4.1.7 Give details of the Common Facilities available on the campus –spaces for special
units like IQAC, Grievance Redressal unit, Women‟s Cell, Counselling and Career
Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and
students, safe drinking water facility, auditorium, etc.
The College has made available the common facilities on the campus like IQAC, Grievance
Redressal unit, Women‘s Cell, Counselling and Career Guidance, Placement Unit, Health
Centre, Canteen, recreational spaces for staff and students, safe drinking water facility,
auditorium, etc.
The University has the required sporting infrastructure facilities to promote students interests
in sports inside the campus. Further, there are specific committees for sports and cultural
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activities comprising of faculty and Student members. These committees work towards
promoting sports and cultural activities among the students.

4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee? Specify the composition of such a
committee. What significant initiatives have been implemented by the committee to
render the library, student/user friendly?
Yes, the Library has an Advisory Committee. The committee comprises of faculty members
and staff. Library committee meets on regular basis to discuss on various library related
issues, apart from guiding on infrastructure development of library.. The committee advises
and issues guidelines for the functioning of the Library so as to make it user-friendly and also
regarding the procurement of books and periodicals.

4.2.2 Provide details of the following:
Total area of the library (in Sq. Mts.): 345.87
Total seating capacity:

80 students and all the teachers

Working hours (on working days, on holidays, before examination days, during
examination days, during vacation)
Working days: 10:00 AM to 4:00 PM
Holiday: Closed
Before Exam days: 10:00 AM to 4:00 PM
During Exam days: 9:00 AM to 4:00 PM
During Vacation: 10:00 AM to 2:00 pm
Layout of the library (individual reading carrels, lounge area for browsing and relaxed
reading, IT zone for accessing e-resources)
The College has established a computer lab in the vicinity of the Library for conveniently
accessing e-resources but there are no individual carrels, lounge area for browsing and
relaxed reading

4.2.3 How does the library ensure purchase and use of current titles, print and ejournals and other reading materials? Specify the amount spent on procuring new
books, journals and e-resources during the last four years.
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Purchase of reading materials in the library is ensured according to the demands placed by
students and teachers and as per allocation of funds discussed in Library Committee. The
funds are provided by the State government in addition to the UGC grant received by the
College since it is a recognised Government College and qualifies for funding under Section
2 (f) & 12 B of the U. G. C. Act, 1956. The purchase is made from dealers both local and
non-local, who visits the College campus periodically.

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to
the library collection?
OPAC:

No.

Electronic Resource Management package for e-journals:

No.

Federated searching tools to search articles in multiple databases: No. Library Website:
Don‘t have a separate one.
In-house/remote access to e-publications: Proposal has been sent
Library automation: It is in the pipeline
Total number of computers for public access: 10 computers and most of students are
provided with Laptops by the State government.
Total numbers of printers for public access: 4 printers and teachers, especially regulars,
are provided with a printer each whereas the temporary teachers have one printer among four
of them.
Internet band width/ speed 2mbps 10 mbps 1 gb(GB): Internet band width/ speed 2mbps
10 mbps 1 gb: The internet connection is provided by the government under a centrally
sponsored scheme and the campus is wireless fidelity enabled.
Institutional Repository:

No.

Content management system for e-learning:

A/F

Participation in Resource sharing networks/consortia (like Inflibnet)

4.2.5 Provide details on the following items:
Average number of walk-ins - 80 to 150 per day.
Average number of books issued/returned 150 to 240 per day.
Ratio of library books to students enrolled - 26.96
Average number of books added during last three years - 80
Average number of login to OPAC:

NA
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Average number of login to e-resources: NA
Average number of e-resources downloaded/printed:

NA

Number of information literacy trainings organized:

None

Details of “weeding out” of books and other materials

4.2.6 Give details of the specialized services provided by the library
Manuscripts: No.
Reference:

Yes.

Reprography:

No.

ILL (Inter Library Loan Service): No.
Information deployment and notification (Information Deployment and Notification):
No.
Download:

Yes.

Printing:

Yes.

Reading list/ Bibliography compilation: No.
In-house/remote access to e-resources:

No.

User Orientation and awareness: No.
Assistance in searching Databases: No.
INFLIBNET/IUC facilities: No.

4.2.7 Enumerate on the support provided by the Library staff to the students and
teachers of the College.
Yes library user can consult the staff at the reference section or circulation cum help desk for
finding/compilation of library resources/information.
Reprography/Scanning: Yes, Xerox machine with scanning and printing facility
Library circulates new arrivals, and books under acquisition list to all the students and staff
members. They provide the above support in addition to their normal function of circulation
of books, circulation of journals, guide to text books, guide to journals, guide of reference
books, and assistance in catalogue search. They are also provided with the printing and
photocopy service at subsidised rates.
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4.2.8 What are the special facilities offered by the library to the visually/physically
challenged persons? Give details.
In the College, there is no visually/ physically challenged Staff, students or any other persons.
Since outsiders are not allowed to use the library the College has not acquired staff or
equipment for specifically for Physical/visually challenged persons.

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed and
used for improving the library services. (What strategies are deployed by the Library to
collect feedback from users? How is the feedback analyzed and used for further
improvement of the library services?)
Yes, Library gets feedback from the users. A Register is kept at the entrance of the Library
for the users for providing their feedbacks for improving the functioning of the library. Users
are also free to contact the Assistant Librarian and give their valuable suggestions regarding
the working of the library. All such feedbacks and suggestions given are discussed with the
Library Advisory Committee and all possible efforts are made to provide improved Library
Services as per the decision taken by the Library Committee. Thus, after getting such
responds, the data are statistically analysed and discussed in Library Committee for their
implementation. Suggestion are also invited though suggestion Box. During the last four
years, efforts have been made to provide uninterrupted Wi-Fi services, separate reprography
section, lounge for relaxed reading, etc.

4.3 IT Infrastructure

4.3.1. Give details on the computing facility available (hardware and software) at the
institution.
Number of computers with Configuration (provide actual number with exact
configuration of each available system)
Computer-student ratio:
government.

1:1 since every student is provided with a laptop by the State

Stand alone facility
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LAN facility: The administrative section, the library and the teachers‘ chambers are
connected with LAN.
Wi-Fi facility:

Yes

Licensed software

Yes

Number of nodes/ computers with Internet facility: 20
Any other

4.3.2 Detail on the computer and internet facility made available to the faculty and
students on the campus and off-campus? 20. Students were provided laptops by the
government free of cost. The college has Wi-Fi facility.

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT
infrastructure and associated facilities?
The College deploys and upgrades its IT infrastructure and associated facilities every year on
the basis to fulfil the needs of the students either due to increase in strength or change in the
syllabi and to resolve the compatibility issues because there are rapid changes in the IT sector
within a short period of time.
The College has installed LAN with a High Configuration Server. Installation of server based
local area network (LAN) facility to Provide Fast flow of data across computers, Internet
connection in departmental computers to browse and download study materials, research
papers etc.
The College has a plan to procure New ICT infrastructure, Multimedia Projectors and Sound
Systems for New Auditorium and New Class Rooms. Also Old IT infrastructure and
computer system will be upgraded in the coming year depending upon the requirement.
Entire Campus is Wi-Fi enabled with Internet access of 1Gbps NMEICT/NKN connectivity.
Installation of new computer systems, printers and scanners has been made. Remote Access
of Legal resources is provided. Computer Centre for Academic, Research, training, Software
and Website development and updating related work has been established. Email Services
and Group email Services have been implemented. Official email Ids have been provided to
students and staff members.
The College plans to provide the best IT services to its students and faculty members by
undertaking the following measures in its future up gradation plans:


Online lectures through video conferencing/Skype




Recording of Lectures and keep on web/server
Development of Online Courses through Learning Management system
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Providing comprehensive centralized Wi-Fi facility covering the entire campus



Upgrading the alternate internet connectivity subscribed through Bharat Sanchar
Nigam Limited (BSNL).



Provision for centralized anti-virus system for all the users

The College does not have any access to online teaching and learning resources. However, it
has started the process of subscribing to a number of online databases such as, SCC Online,
Westlaw India, Manupatra, Lexis Nexis, Jstor, etc.

4.3.4 Provide details on the provision made in the annual budget for procurement, up
gradation, deployment and maintenance of the computers and their accessories in the
institution (Year wise for last four years)
There is no separate budget for this purpose. However these expenses can be met from head
OE (Office expenses) and OC (other charges) of the Sikkim Government Law College Plan
and Non-Plan.
The College doesn‘t have any technical staff to maintain the computers and other equipment.
However the maintenance of the computers and other equipment will be done by hiring an
expert as and when required.

4.3.5 How does the institution facilitate extensive use of ICT resources including
development and use of computer-aided teaching/ learning materials by its staff and
students?
Almost all the faculty have at least one computer and a printer for preparing and circulating
lecture notes. The College has provided and established latest equipments like, LCD
projector, Smart Board and other computer facilities for the benefit of the students and the
faculty. The Seminar Hall and few classrooms also interfaced with LCDs / Multimedia
Projector, Internet/Wi-Fi Connectivity, Sound system installed with Caller Mike to train and
develop Power Point presentations for the research papers to be presented in conferences /
symposia / workshops. Individual teachers are provided with stand alone computer systems
having internet connectivity and access to online databases subscribed by the University. In
addition they are provided with LCD Projectors for classroom presentation. A couple of the
classrooms have a dedicated LCD projector for power point presentation with internet
connectivity and the teacher utilizes these facilities on a regular basis, The library also
extends computers and Internet facility and bibliographic databases through computer
system. All the sections of office (Administration, Academic, Finance etc.) have been
provided with computer facilities. The College has provided high speed internet connectivity
apart from technical assistance from the IT department in preparing computer- aided
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teaching-learning materials. Computer Centre is open for the faculty members for printing,
scanning and learning IT and educational applications.

4.3.6 Elaborate giving suitable examples on how the learning activities and technologies
deployed (access to on-line teaching - learning resources, independent learning, ICT
enabled classrooms/learning spaces etc.) by the institution place the student at the
centre of teaching-learning process and render the role of a facilitator for the teacher.
The Faculty is adequately prepared and make use of Information and Communication
Technology (ICT) optimally. Conscious effort is also being made to invest in hardware, and
to orient the faculty suitably whenever is required Computer with Internet Connections in
Library for the utilization for the staff and students.
The management staffs are updating its skills to use of Information and Communication
Technology (ICT) to cope with the challenges of time. Conscious effort is also being made to
orient the office and Library Staff to make use of Information and Communication
Technology (ICT) optimally.
The College does not have any access to online teaching and learning resources. However, it
has already sent a proposal to the department to subscribe to a number of online databases
such as, Westlaw India, Manupatra, SCC Online, Lexis Nexis, Jstor, etc. Complete sets of
AIR (SC/HC/Cri. L.J) in the hard copy are available in the Library.

4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly
or through the affiliating university? If so, what are the services availed of?
The College is affiliated to the Sikkim University since 2008 and no such facility has been
made available to the College. The University, a few years back had once, donated a
substantial number of text and reference books. Whereas the State government has provided
with the equipment and facility of EDU-SAT since last four years but due to connectivity
problems it has not been able to serve with full potential.

4.4 Maintenance of Campus Facilities

4.4.1 How does the institution ensure optimal allocation and utilization of the available
financial resources for maintenance and upkeep of the following facilities (substantiate
your statements by providing details of budget allocated during last four years)?
a. Building
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b. Furniture
c. Equipment
d. Computers
e. Vehicles
f. Any other
There is no separate budget for this purpose. However these expenses can be met from head
OE (Office expenses) and OC (other charges) of the Sikkim Government Law College Plan
and Non-Plan.
The College doesn‘t have any technical staff to maintain the computers and other equipment.
However the maintenance of the computers and other equipment will be done by hiring an
expert as and when required.
4.4.2 What are the institutional mechanisms for maintenance and upkeep of the
infrastructure, facilities and equipment of the College?
The institutional mechanism for maintenance and upkeep of the infrastructure facilities and
equipments of the College are taken care of the respective State government departments
since the College is a State government entity and the campus is a State government asset.
The College has in its rolls 2 sweepers (3 Male, 4 Females) for cleaning and maintenance of
washrooms/restrooms, 2 external security personnel at a time in 2 shifts (Day and night) for
campus security. For the maintenance of other equipment like computers, printers, photocopy
machines, etc, the service of technicians and repairmen from commercial establishments from
where such equipment are bought are availed on direct payment.

4.4.3 How and with what frequency does the institute take up calibration and other
precision measures for the equipment/ instruments?
It is a constant process where in the equipments are used regularly by each department and
they maintain the list of equipments. At the end of every year inventory check is done to
assess the existing equipments. Most of the installed ICT network infrastructure/equipment
has onsite support with 5 years warranty. The College has Annual maintenance contract
system for the services mentioned in the query with privately run commercial establishment.

4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply of water etc.)?
The College being an institution imparting a single course/ programme has a population of
around 250 people so there is not much use of resources, namely water and electricity. Since
the College is over by 4:00 PM and it is closed by 5:30 PM, there is not much use of
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electricity except for the ICT and other incidental matters. The water supply is dependable
conservation system is in place. At times of maintenance problems, there is a regular plumber
hired by the College and the general maintenance is looked after by the Public Health and
Engineering (PHE) department of the Government of Sikkim. The major maintenance upkeep
regarding water and electricity, it is responsibility of the respective State government
departments since the College is a government institution and the College campus is the asset
of the State government.
The supply of electricity is reasonable and on account of any failure, the College has to
approach and inform the Power Department, Govt. of Sikkim. In case of voltage fluctuation
and minor repairs in the campus, the electrician hired by the College takes care of the
electrical equipments and their maintenance. Further there are two backup sources, one in the
form of an heavy duty inverter and the other being a high powered generator which is
kerosene fuelled.
Other sensitive equipment like, computers, Laptops, printers, photocopy machines, etc, are
subject to their warranty conditions but beyond that the supplier is helpful in sending a
maintenance man at times of crises even if such person is to be brought from outside Sikkim.

Any other relevant information regarding Infrastructure and Learning Resources
which the College would like to include.
Not at present.

CRITERION
V

STUDENT SUPPORT
AND
PROGRESSION
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5.1 Student Mentoring and Support

5.1.1 How does the institution monitor students‟ progression?
a) Continuous internal assessment
b) Correction and valuation of report of practical
c) Discussion on the progress of slow learner, absentees and other special cases.
d) Monitoring of students progress by the class teacher
e) Mentor monitors the academic and behaviour aspects of junior students.

5.1.2 What is the student strength of the institution for the current academic year? Give
the data gender- wise, State- wise and Nationality- wise.
Student strength in the current Academic year :
MALE-82
FEMALE-134
SIKKIM-155
OTHER STATE-53
FOREIGN COUNTRY-8
TOTAL -216
5.1.3 Details of the last two batches of students and their profile (General, SC, ST, OBC
etc.,) prefixing the Socio- economic profiles also

DETAILS OF THE STUDENTS FOR THE YEAR 2012-2013
SEMESTER

Ist

GENERAL

SC

ST

OBC

TOTAL

Total Girls

Total Girls

Total Girls

Total Girls

Total Girls

10

6

19

10

45

6

3

8

Semester

77

9

REMARKS

26

III

35

20

1

1

11

8

6

3

53

32

-

-

2

1

25

13

10

12

37

26

21

15

5

5

15

12

16

10

57

42

-

-

3

2

22

10

15

9

40

21

Semester
Vth
Semester
VIIth
Semester
IXth
Semester

DETAILS OF THE STUDENTS FOR THE YEAR 2013-2014
SEMESTER

Ist

GENERAL

SC

ST

OBC

TOTAL

REMARKS

Total Girls

Total Girls

Total Girls

Total Girls

Total Girls

10

7

6

3

19

10

17

10

52

30

13

5

1

1

11

8

6

3

31

17

11

8

3

1

25

13

13

9

52

31

15

12

1

1

11

7

10

6

37

26

15

12

3

2

22

13

16

12

56

39

Semester
IIIrd
Semester
Vth
Semester
VII
Semester
IXth
Semester

5.1.4 What percentage of the students on an average progress to further studies?
(UG to PG and PG to Research) Give details for the last five years.
20%

5.1.5 What is the dropout rate for the different year after admission?
2%
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5.1.6 What proportion of the graduating students having been employed for the last five
years. Provide placement records for the last five years.
The College provides education to pursue the profession of Advocacy and Judiciary. Students
have to enrol as the member of the Bar in any Bar Council. Graduates of the College have
been practising as advocates have been practising in the Supreme Court, different High
Courts, District courts and other subordinate courts. For the last five years students have been
appointed as Law Officers, oath commissioners and have been absorbed in civil services of
the state and other posts.

5.1.7 How many students appeared /qualified in UGC – CSIR-NET, SLET, IAS, GATE/
CAT/GRE/TOFEL, GMAT/Central? State services Competitive Examinations. (Last
five years)
NET

3

SLET

NIL

CAT

NIL

TOFEL

NIL

GRE

NIL

G-MAT

NIL

IAS

NIL

DEFENCE ENTRANCE

NIL

OTHER
SERVICES
(JUDICIAL, 10
ADMINISTRATIVE, CORPORATE AND
ACADEMIC IN INDIA AND ABROAD)
ANY OTHERS

5.1.8. Give comparative picture of institutional academic performance in relation to
University average.
Sl
No

Year

Course

No.
students
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Of No
students

of Percentage of
pass

1. 1

2011-12

2. 2

2012-13

3

2013-14

4

2014-15

appeared

passed

B.A. LL.B. (5 years)

38

38.

100

B.A. LL.B. (5 years)

40

40

100

B.A. LL.B. (5 years)

44

44

100

B.A. LL.B. (5 years)

37

36

98

5.1.9. Describe efforts made by the institutions to facilitate progression to employment.
a. Placement Cell
b. campus recruitment
c. career guidance programmes: yes
d. interaction with the Alumni members: yes
c. Guidance by senior members of the Bar: yes

5.2 Student Progression

5.2.1. Does the institution publish its updated prospectus and handbooks annually? How
the information is content disseminated to students?
Yes
a.
b.
c.
d.
e.

By advertisement in the newspaper
By College website
By Alumni
Via the advocates practicing in different Bars of the State and the country
Wide publicity given by the media during College activities.

5.2.2. Does the institution have a website? Give details on information available for
students.
Yes
a.
b.
c.
d.

The College
The details of Admission procedure
Results displayed in the university website
Academic performance of the students
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e.
f.

Curricular details
Current events

5.2.3. Does the institution provide financial aid to students? Specify the type and
number of Scholarships/free ships given to the students last year. What types of
insurance covers are available to students?
Education in Sikkim is free up to UG Level
Sl Name of Scholarship
no.

Amount per annum

1

Financial assistance to the students belonging to BPL Rs 3600/=
category

2

Financial assistance to the students of Bhutan Nationals

3

Post Metric social Welfare scholarship SC/ST/ OBC Rs 6000/=
category

Rs 20000/=

5.2.5. what support services are available to SC/ST students and differently able
students?
a. Book bank facility
b. language lab
c. bridge course in English and use of computers
d. SC/ST cell

5.2.6. Does the faculty participate in academic and personal counselling? How many
have participated last year?

5.2.7. Does the institution have an alumni association? What are its activities?
Yes. Activities of alumni association include guidance to the juniors, influencing
organizations to hold programmes in the College, etc.

5.2.8. Are the alumni contributing to the development of the institution? Specify how?
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Yes
a.
b.
c.
d.

By participating in mooting activities and competitions
By identifying NGOs for internship
By training the final year students in chamber practice
By guidance in the courts

e.
5.2.9 Does the institution have grievance redressal cell? What are its functions?
Yes. It resolves the psychological problems of students coming from other states, problems of
homesickness, loneliness, language problem, taking measures to help girl students in relation
to physical and emotional problems etc.

5.2.10. List the number of grievances redressed during the last 2 years
a. providing additional washrooms
b. water purifiers for drinking water
c. Additional parking facility
d. additional broad band connection

5.2.11. Is there cell to prevent Sexual Harassment? How effective is the cell?
Yes. As there are preventive initiatives taken by the College sexual harassment instances
have not been reported

5.2.12. What are the efforts to provide legal literacy to women?
The College has provided through its legal aid clinic, awareness to women and general
public. The students provide legal literacy, legal aid and legal services to women and general
public. There is also one legal literacy club in the College.

5.2.13. What are the support services made available to differently able students?
Railings

5.2.13. What are the health services available to students such as resident doctor, group
health insurance scheme etc.?
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As the College is situated near to the capital where the district hospital and central referral
hospital are situated, if any student has any health problem, he/she is immediately taken to
the hospital.

5.2.14. Describe the safety measures provided by the institution like security and
adequate lighting etc.
a. well lit College campus
b. visitors lounge.
c. Vigilance Committee

5.3 Student Participation and Activities

5.3.1. What are the various students cultural activities organised?
a. ethnic day celebrations
b. annual fest
c. cultural competitions
d. national and regional festivals

5.3.2. What are the incentives given to students who are proficient in sports?
a. participants will be given attendance benefits
b. the participation will be appreciated with certificates, prizes and other facilities.
5.3.3. Does the institution collect feedback from students? Describe the mechanism and
using it for improvement.
a. after the orientation of the fresher‘s, a feedback is obtained
b. feedback from outgoing students
c. mentors also provide feedback
d. feedback is also obtained from grievance cell

5.3.4. Describe the steps taken for encouraging student‟s participation in the
institutional activities.
a. motivating students by conducting programs
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b. attendance benefits to the students who participate in the competitions
c. motivational campaign at the beginning of the year to recruit volunteers
d. motivation by the mentors
e. awarding prizes and recognising the achievements of the students
f. the students are encouraged to involve in various clubs
5.4. BEST PRACTICES
5.4.1. Describe the best practices of the College in terms of students support/ students
progression and related activities
a. legal awareness and aid activities
b. weeklong orientation for fresher‘s and fresher‘s day
c. dress code for all students
d. annual trekking programs
e. observation of teachers day, RTI weeks, Swatch Bharat Abhiyan, environment day, labour
day, unnat bharat yojna etc.
f. students as volunteers
g. Annual Fest
h. Annual inter class moot court competition
i. Debate competitions
j. Music Competitions
k. Farewell to outgoing students
l. campaign for plastic and tobacco free campus

CRITERION
VI

84

GOVERNANCE LEADERSHIP
AND
MANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the Institution and enumerate on how the mission
statement defines the institution„s distinctive characteristics in terms of addressing the
needs of the society, the students it seeks to serve, institution„s traditions and value
orientations, vision for the future, etc.?
Our Vision: justice for all and equality of justice is the aim of our constitution. Major sections
of the society nowadays are not aware of their rights and duties whether it is rich or poor.
They are dependent upon the advise of the qualifies persons. For this purpose it is the need of
the hour to have then qualified and efficient persons who can assist them. For this purpose
College is more concerned about those persons who are illiterate, poor backward classes who
do not know their rights and duties, their social fundamental and economic rights. This Law
College is opened with a view to produce qualified, efficient and duty oriented lawyers who
are concerned about the service to the weaker sections of the society be it social or
economical. For this purpose the institution educate and train the students in a way they are
employable for the above mentioned purpose. The aim is to make every student is qualified
and employable
through holistic education and development of right skills, as well as to
focus on personality development of each student through development of positive attitude,
leadership qualities and self awareness. Since the College is located in Himalayan foot hills,
the students being the descendants of inhabitants, can better understand the problems can help
the needy persons of the locality in the time of need.
6.1.2
What is the role of top management, Principal and Faculty in design and
implementation of its quality policy and plans?
All Law Colleges including this College are governed by the Rules of University Grants
Commission. Law College which is a professional College is governed by rules of The Bar
Council of India. Since it is a Government Law College it is governed by the Government
norms also. However, this College is having an Apex Committee, (consists of Principal
Chairman, Dr. R.P. Upadhyay, Dr. K.K.V. Rao, Member, Dr. T.D. Lama, Member which is
endowed with the duties of monitoring all such committees and sub-committees (if any). Its
duty is to constitute advice and assist such committees and sub-committees for the purposes
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mentioned in it (To take such steps for maintenance and improvement of quality of education
and development of efficiency of the students etc.). The committee will review the duties
being rendered by such committees and sub-committees as well as act on any information
either brought to its knowledge by the committees or students as the case may be timely in
the interest of the institution.
The Apex body of the College take meetings periodically. In the meeting several points
raised by different committees, its members or students as the case may be, (apart from the
issues raised by the non-teaching staff) will be discussed and necessary decisions will be
taken. Principal makes the agenda of the Apex Body meeting.

6.1.3 What is the involvement of the leadership in ensuring.

The policy statements and action plans for fulfilment of the stated mission: Formulation
of action plans for all operations and incorporation of the same into the institutional strategic
plan.
Interaction with stakeholders • Proper support for policy and planning through need
analysis research inputs and consultations with the stakeholders •
Reinforcing the culture of excellence • Champion organizational change The Management
gives enlightened leadership to the Principal, who in turn leads the College for the fulfilment
of the stated mission.
Leadership by the Apex Committee: The Apex Committee meets periodically. The fee
structure, proposals on infrastructure facilities, funds received and the expenditure
incurred, are all presented in detail in the Managing Committee meeting by the Principal and
Accountant of the College. The committee ensures financial accountability and gives
suggestions for better financial management if needed. The committee will discuss the
probable events like conducting examinations, term appear presentation etc, and takes the
decision in the light of past experience.
The annual developmental plan of the College, all academic and administrative matters are
discussed and finalised at the meeting. The Accountant of the College is in charge of the
accounting section of the College. He monitors the expenditure in accordance with the
provisions made for different events. He works with the Principal to expedite the follow up
on developmental plans and implement various welfare schemes for teaching and nonteaching staff.
Interaction with Stakeholders: The College makes conscious efforts to build a healthy
relationship with its stake holder‘s namely-Students, parents, alumni, social workers and Law
experts
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6.1.4 What are the procedures adopted by the institution to monitor and evaluate
policies and plans of the institution for effective implementation and improvement from
time to time?
The College has a clear and well-defined system to monitor and evaluate the effectiveness
and effective implementation of the plans of the institution. The College ensures that the
desired objectives are being achieved through the IQAC. IQAC in its meetings conducted
periodically assess the work being done by different committees as well the office of the
institution. Feedbacks on various aspects of the functioning of the College are obtained from
stakeholders namely teachers, students, parents, industry, and alumnae to evaluate the
efficacy of policy decisions. On the basis of feedback being provided by the above several
steps will be taken to improve the system of education (mode and manner of teaching etc)
and administration of the institution.

6.1.5 Give details of the academic leadership provided to the faculty by the top
management?
The Principal is the Head of the institution takes several decisions (in consultation with
different committees and sub-committees for the smooth functioning of the College. The
members of the Apex Committee meet frequently to discuss the problems and issues
pertaining to College development, administration, appointments and infrastructural needs
and student disciplines. The Principal and staff representatives will provide information and
suggestions if any to the Apex committee. The role and responsibilities of the staff are
communicated to the staff for efficacious functioning of the College.

6.1.6

How does the College groom leadership at various levels?

The support being given by teaching and non-teaching staff always encourages the institution
for effective and qualitative assurance and enhancement process of the institution. Various
members are involved in developmental activities of the College. Such an arrangement is
conducive to institutional harmony and growth mutually beneficial and has a synergetic effect
for the institution. The students‘ representatives bring their problems (if any) to the notice of
the co-ordinator who in turn takes them to the notice of the either principal or Apex body.

6.1.7 How does the College delegate authority and provide operational autonomy to
the departments / units of the institution and work towards decentralized governance
system?
The College is sensitized to latest managerial concepts like strategic planning, teamwork,
decision-making and computerization etc. The administration is decentralized to a large
extent. The teaching work load is divided equally among the teaching staff as far as possible.
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They take the responsibility of teaching the subject equally in the semester. The teachers also
will handle the task of different aspects like conducting seminars, NSS camps, Legal Aid
campaigns etc. Efforts will be made and necessary steps will be taken to create positive and
motivating environment to build team among staff to speed up the process of target
achievement and accomplish assignments. Total autonomy is given to the teachers and staff
to take initiative and to make task more interesting and work a rewarding experience.

6.1.8 Does the College promote a culture of participative management? If yes„, indicate
the levels of participative management.
For every academic year perspective institutional plan is developed by the principal in
consultation with faculty. Several committees are constituted for this purpose consisting
teaching, non-teaching and students‘ representative. The Apex Committee constitutes
committees for the various developmental initiatives it proposes to undertake. Teachers play
a significant role in the planning and implementation of development of the College.
Students‘ representatives are involved wherever necessary. Financial allocations on priority
basis are made for various schemes whenever it is necessary. Participatory leadership and
team work culture emblematic of the values and ethos of the College enable the College
community to internalize these and in turn creates institutional loyalty and the willingness to
walk an extra mile

6.2 Strategy Development and Deployment

6.2.1 Does the Institution have a formally stated quality policy? How is it developed,
driven, deployed and reviewed?
This is a Government Law College; as such it is governed by statutory norms of the State of
Sikkim. The College have a perspective plan for Institutional development based on vision
and mission of the College. The government monitors and reviews the plans/projects
implemented by holding formal and informal dialogues with the staff, from time to time. To
achieve the desired goal in the academics, teachers are encouraged to participate in
seminar, conferences, workshops and refresher and orientation courses and update their
knowledge and skill base. They are also advised and allowed to do full-time or part –time Ph.
D in several universities. Some lecturers have done their Ph. D and the rest are pursuing the
same. At the same time those who do not have qualified NET or SLET are given preference
in pursing the same. At the same time some teachers are sent along with a team of students to
visit other universities as well as High Courts of different states and the Hon‘ble Supreme
Court almost every year.
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6.2.2 Does the Institute have a perspective plan for development? If so, give the aspects
considered for inclusion in the plan.
The College expands its curriculum by starting Three Years LL.B. Course and LL. M. The
Department of HRD encouraged the staff and promised to satisfy the financial demand, in
this way all the mechanism is involved for development of Institution. Opening of LL. M
course is under process.

6.2.3 Describe the internal organizational structure and decision making processes.
The organisational structure of the College facilitates its smooth functioning. The Apex
Committee is the main body endowed with the responsibility of constituting different
committees for internal management. The feedback obtained from the experts, students,
alumni and their employers, industries, faculty and NAAC Peer team constitute the major
inputs for the perspective planning. The perspective institutional plan for academic
programmes and infrastructural development is developed by the Head of the institution in
consultation with different Committee (subject to approval by the Department of HRD).

6.2.4 Give a broad description of the quality improvement strategies of the institution
for each of the following.
Teaching & Learning
The Head of the institution ensures that adequate information (from feedback and personal
contacts etc.) is available for the department in the following ways:
o
o
o
o
o

By holding periodical meetings to review the overall progress of the institution,
Through personal interactions with students at both formal and informal level,
Through personal interaction of the Principal with the faculty and non- teaching
staff
through interaction of the Principal with the parents/guardians,
Through information available in Student feedback forms

Through reports of Parents meetings organized by the college the management and head of
the institution are always in interactive mode with each other. The head of institution gets the
feedback from various stake holders‘ teachers, students, parents, industry, alumnae, and the
public with regards to the teaching quality, curriculum, extra-curricular activities and
infrastructural requirements and communicates it to the members of the managing committee.
After thorough discussion and deliberations, the existing facilities and activities of the
institution are reviewed and decisions are taken for their implementation.
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6.2.6 How does the management encourage and support involvement of the staff in
improving the effectiveness and efficiency of the institutional processes?
The Principal (Head of the Institution and the Secretary, Department of HRD) encourages
and supports involvement of the staff for improvement of the effectiveness and efficiency of
the institutional processes: by having discussion with the principal or directly with teachers
(it includes the students and/or their representatives) etc, which play an important role in
planning and implementation of activities.

6.2.7 Enumerate the resolutions made by the Management Council in the last year and
the status of implementation of such resolutions.
As a routine, a periodical meeting of the Apex Committee of the College is held to discuss all
matters—academic (curriculum and appointments, financial, Infrastructural facilities) relating
to the College. The issues discussed in the apex committee will be carried to the
Departmental authorities for further action. The departmental authorities discuss these issues
with the other departmental authorities like finance department (where financial implications
are involved) planning department (where the matter of plan and non-plan are involved) etc.
thereafter the departmental authorities will take a decision and the same will be implemented
in the interest of the teacher and students at large.

During 2012-13 the meetings of the Apex Committee were held on 27/2/12, 04/09/12,
30/01/13, 19/02/13, 17/07/13, 14/09/13 and important decisions were taken.
6.2.8 Does the affiliating university make a provision for according the status of
autonomy to an affiliated institution? If „yes‟, what are the efforts made by the
institution in obtaining autonomy?
The College is a Government Law College as such applying for Autonomous status does not
arise.
6.2.9 How does the Institution ensure that grievances /complaints are promptly attended
to and resolved effectively? Is there any mechanism to analyse the nature of grievances
for promoting better stakeholder relationship?
Harmonious relation is positive and comprehensive. It ensures the existence of
understanding, co-operation and sense of reliable relationship between the staff and students.
To maintain this position the College has well-defined grievance redressal mechanism to
address and redress the grievances of all the staff and students. Prompt, effective and timely
disposal of grievances of various stakeholders is being done by the Grievances Redressal
Committee constituted for the overall well-being of staff and students. For this purpose the
Apex committee constitutes a “Disciplinary Committee”. Whenever an occasion arises with
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regard to any issue relating to students the matter will be referred to the Disciplinary
committee, which in turn inquires into it and submit the report to the Principal, who in turn
will take necessary action. In case of dispute or difference relating to staff which is of petty in
nature the matter will be taken up by the Apex committee. The committee after hearing both
the parties will issue appropriate orders. If the matter is serious in nature the matter will be
referred to the Department and the department may take necessary action either by
conducting disciplinary proceedings or otherwise.
The objectives of formation of Disciplinary committee are:
1.
2.

To address the problems of the students.
To ensure healthy atmosphere not only among the students but also the teachers and
students.
3.
To encourage the students to express their grievances freely and frankly.
4.
To promote & maintain a conducive and unprejudiced educational
environment.

6.2.10 During the last four years, had there been any instances of court cases filed by
and against the institute? Provide details on the issues and decisions of the courts on
these?
No.
6.2.11 Does the Institution have a mechanism for analyzing student feedback on
institutional performance? If „yes‟, what was the outcome and response of the
institution to such an effort?
The College gets feedback (both stake-holders as well as non- stakeholders are considered by
the management) from the students by issuing separate form for this purpose. The feedback
will be with regard to curriculum, infrastructural facilities and student support services etc.
The analysed data from the feedback is presented to the Principal who n turn will place
it before the Apex Committee and the same will be discussed at length (be it the invaluable
suggestions or views agreeable or disagreeable).

6.3 Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the professional
development of its teaching and non teaching staff?
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The institution ensures the professional development of the staff by:1. Planning and executing programmes that address professional development, career
development, personal development of faculty members
2. The College organise seminars, workshops etc highlighting the new skill development
opportunities on current topics including of law.
3. The principal encourages faculty members to attend refresher/orientation course(s) and
workshops.
4. The College Sponsors for participation in national and state level Seminars.
5. Our faculty members are actively participate in Legal-Aid clinics, law awareness campaigns,
Lok-Adalat visit etc.
For development programmes for Non-teaching staff, the College has encouraged the staff to
attend various qualification enrichment programmes like computer training, web browsing
etc, being provided by Sikkim University, NIC, Gangtok etc. these programmes enabled the
staff to function more effectively.

6.3.2 What are the strategies adopted by the institution for faculty empowerment
through training, retraining and motivating the employees for the roles and
responsibility they perform?
The faculty developments are need based. Changes being taken place in higher education as
well the changes brought by the Bar Council of India and to meet the institutional
requirements the College has perceived the need for enhancing the efficiency of the teachers.
Time to time the teacher will be trained for use of computers, installation and use of LCD
projectors, smart board etc. at College level the principal motivates the teaching staff to get
training or update his/her knowledge with regard to electronic gadgets. Duty leave will be
given to those who are taking training to update their knowledge at any place for updating his
knowledge with regard to computer or its appliances.

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and
ensure that information on multiple activities is appropriately captured and considered
for better appraisal.
The feedback system introduced is very helpful for this purpose. The achievements of faculty
members are monitored and maintained through Performance appraisal system as per the
guidelines from UGC. The information being provided by the students, parents and alumni
will be analysed by the principal and discuss the same in person or indifferent
body/committee meetings. It enables the teacher to judge their performance and overcome the
lacunae if any. Likewise, every year the department of HRD releases the increment after
submission of API.
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6.3.4 What is the outcome of the review of the performance appraisal reports by
the management and the major decisions taken? How are they communicated to the
appropriate stakeholders?
The performance of the teaching staff will be kept in watch not only by the principal but also
the government (Department of HRD). The performance appraisal report duly filled is
assessed by the Principal and the Department of HRD. The Department plays an active role in
the performance appraisal of the staff. The principal and the department keep a vigil on the
professional behaviour and attitude of the members of the teaching as well as the nonteaching faculty. Annual increments are released by the department on the basis of API and
placement in the grades is all implemented by SPSC after thorough scrutiny of the API and
other relevant documents. Periodically the principal takes step for increasing the quality of
each teacher and staff. Whenever required the principal inform the respective staff member
with regard to their API.

6.3.5 What are the welfare schemes available for teaching and non teaching staff? What
percentage of staff have availed the benefit of such schemes in the last four years?
The College motivates the teachers to participate, organise, and conduct moot court
competitions, seminars, workshops in the College or other Colleges or Universities. They are
also suggested to pursue further studies and/or attend advance administrative/ academic
training programmes to increase their academic and administrative efficiency. They are also
provided financial assistance including granting loans from the government schemes
provided for these purposes. Teaching staff are entitled to reimbursement of medical
expenses incurred inside and outside the state. Non-teaching staff are entitled to facilities
under ESI schemes.

6.3.6 What are the measures taken by the Institution for attracting and retaining
eminent faculty?
Sikkim Government service Rules, 1974 are employee friendly faculty feels comfortable
with them. The Government (Department of HRD) shall carry out all lawful direction of the
university (Sikkim University), UGC and Bar Council of India according to the Statute and
regulations of higher education.
6.4 What are the measures taken by the Institution for attracting and retaining eminent
faculty?
Sikkim Government service Rules, 1974 are employee friendly faculty feels comfortable
with them. The government (Department of HRD) shall carry out all lawful direction of the
university (Sikkim University), UGC and Bar Council of India according to the Statute and
regulations of higher education.
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6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective and efficient use of available
financial resources?
The effective and efficient use of available financial resources of the College is ensured
through a proper system adopted by the Government of Sikkim through the Secretary,
Department of HRD. Regarding finance decision are taken by government i. e Department of
HRD in quarterly budget meetings which in turn will be discussed with the department of
planning and Department of Finance.

6.4.2 What are the institutional mechanisms for internal and external audit? When was
the last audit done and what are the major audit objections? Provide the details on
compliance.
The task of maintaining the task of accounts will be looked after by the accounts section for
the Sikkim Government Law College. The government to Sikkim has its audit system under
the control of the department of Finance. In addition to it the Accountant general of Sikkim
conduct audit periodically [like once in two (02) years]. For UGC funds audit will be done by
the private auditor and the report will be submitted to UGC along with utilisation certificate.
Last audit was done in 2013.
The main objections were:
1. Non deduction of Vat/Cess at source- Vat/Cess at source are now been deducted at source
2. Delaying in deposit of fund in the Bank and improper maintenance of records- Now the
fees collected are deposited in the Bank on times and records are been maintained properly
3. Irregularity in maintenance of stock registers and non- conducting of physical verification
of stores and assets-Stock Register is being maintains properly and physical verification of
the store is also done.
6.4.3 What are the major sources of institutional receipts/funding and how is the
deficit managed? Provide audited income and expenditure statement of academic and
administrative activities of the previous four years and the reserve fund/corpus
available with Institutions, if any.
The College‗s receives its major sources of funding are as follows:
1. The is being government law College its main source is government allocation through
budget (both main and supplementary)
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2. Total fee collected from the students who hail from outside Sikkim. (For Sikkimese
students education is totally free)
3. Various grants received from UGC.
4. Seminar grants received from UGC

6.4.4 Give details on the efforts made by the institution in securing additional
funding and the utilization of the same (if any).
The College time to time prepared plans for getting more funds/grants from the Government
(Department of HRD) as well as UGC for the purposes like conducting seminar, sending the
students for educational tours etc.

6.5 Internal Quality Assurance System (IQAC)

6.5.1

Internal Quality Assurance Cell (IQAC)

Has the institution established an Internal Quality Assurance Cell (IQAC)? If „yes‟,
what is the institutional policy with regard to quality assurance and how has it
contributed in institutionalizing the quality assurance processes?
Yes, the institution is having its Internal Quality Assurance Cell constituted vide O.O. No.
24/SGLC/14-15 dated 21.5.2014. Following is the composition of the same:
IQAC has been actively functioning in the College with the thrust on academic and
administrative excellence. Quality sustenance and enhancement were the two major
objectives of the Institution. After creating an academic environment for promotion of quality
and accountability, the IQAC has been evolving novel avenues to take the College nearer to
its goals and objectives, focussing on the core values identified by UGC and BCI. The main
task of IQAC being quality assurance, planning and monitoring the projects undertaken, it
accomplishes through the following:
1. Disseminating information to all sections of the institution on the various quality parameters
of higher education.
2. Reviewing the existing Programmes and introducing new age programmes relevant to the
present educational scenario.
3. Promoting Research.
4. Promoting the use of technology for enhanced teaching learning.
5. Assisting the students




The Management has approved the following proposals of IQAC:
Uplifting of library facilities.
Up gradation of Computer Lab.
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Remodelling of the College Building.
Providing internet facility and
Allowing/sending the students to visit Hon‘ble Supreme Court, Parliament etc.

6.5.2 Does the institution have an integrated framework for Quality assurance of the
academic and administrative activities? If „yes‟, give details on its operationalisation.
The College has an academic audit that is endowed with the duties of curriculum design and
review, peer review, integration, collaborations and team work to improve the educational
quality system.
Continuous improvement process:
This includes, better interaction among faculty, students and administrators and selfassessment that provides accountability.

6.5.3 Does the institution provide training to its staff for effective implementation of
the Quality assurance procedures? If „yes‟, give details enumerating its impact.
The academic as well as the administrative staff is further smoothened by the time to time
training sessions being organized by the College as well as the Government. This practice
increased the efficiency of both teaching and non-teaching staff.

6.5.4. Does the institution undertake Academic Audit or other external review of the
academic provisions? If „yes‟, how are the outcomes used to improve the institutional
activities?
The institution is affiliated with the Sikkim University. The university has its set mechanism
to audit the academic working of the College. The affiliation fees and other fees are
recovered by university from the College time to time.
6.5.5 . How are the internal quality assurance mechanisms aligned with the
requirements of the relevant external quality assurance agencies/regulatory authorities?
In the case of the institution the external regulatory authority is the Affiliating University,
Sikkim University (SU) and we make the compliances as per their needs and requirements.

6.5.6 . What institutional mechanisms are in place to continuously review the teaching
learning process? Give details of its structure, methodologies of operations and
outcome?
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The Principal of the College in consultation with the Department of HRD continuously
reviews the Teaching-Learning and evaluation process in the College. The College
introduced a method that resulted in progressive academic changes (through workshops and
discussion sessions with experts in law). It includes:





Designing the total curriculum of the College, keeping in view the mission of the BCI norms,
changes in society and current trends in education;
Evaluating courses periodically and systematically by the affiliating university programmes
of other Colleges and universities of repute, the felt needs of students, adhering to
international standards.
Revising and updating the pattern of Evaluation. Methodology of Operation: Specific
Measures Taken by the College to Improve Teaching, Learning and Evaluation.
The College has primed the proforma for collecting feedback from stake holders. The College
also arranges lectures on subject of law by eminent guest lecturers and law experts.

6.5.7. How does the institution communicate its quality assurance policies, mechanisms
and outcomes to the various internal and external stakeholders?
The College has developed a system that work as a network with the stake holders. In the
teacher-parent meeting(s), Alumni etc wherein the students are given fail hearing. The
College receives opinions, suggestions and objections for constructive developments for
future from the stake holders.
Teaching, Learning and Evaluation Faculty is encouraged to device various ICT based
pedagogies for the enrichment of Teaching-Learning process. These are then monitored
during the Academic Audit. College invites academic experts for their National/ State level
programmes, from any part of the country. Law Books, journal, etc, are purchased
as per norms of the College. Evaluation of teacher is made by going through the feedback
being provided by the teachers as well as reported to the principal and authorities of the
department from time to time by the parents, students, Alumni etc, (after analysing the same
by Principal.

CRITERION
VII
INNOVATIONS AND
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BEST PRACTICES

7.1 Environment Consciousness
7.1.1 Does the Institute conduct a Green Audit of its campus and facilities?
The State of Sikkim has been scoring greatly in the field of Environment protection and
improvement. The forest cover of the state is remarkable even in the standards of northeastern states. The various strategies adopted by the state related to air pollution control,
water conservation and pollution control have been effective and beneficial. Such results are
emboldened by the waves of tourists visiting the State all year round. The environment
consciousness and sensitivity of the State has received a major fillip since it is in the
expectation of being declared an organic State by no less that the Hon‘ble Prime Minister of
India, Shri Narendra Modi, in January 2016.
In these circumstances, it seems plausible of not having maintained a green audit but
conducting and maintaining the same is very much in the priority list of the College.
The College is out of town (in the suburbs) where population is low and as such the ambience
is suitable for academic pursuits. The area is unofficially declared an educational hub since,
in the neighbourhood, the District Institute of Education and Training (DIET) is located.
Earlier, the Sikkim Government College was located and there are some schools, both
primary and secondary i the vicinity. The College campus is surrounded by farmlands which
also supplements to the already pristine environment but times are changing and as such the
area is seeing a construction boom in recent times.

7.1.2 What are the initiatives taken by the College to make the campus eco-friendly?
The College considering the above facts and circumstances are very much in the greener side
in the environmental scale but due to the changing times and the increase in the habitation
quotient the College has already put in place some systems and practices to make the campus
environmentally friendly. There are certain measures that the College is mulling over to take
up in the near future since their execution depends on other collaborating partners, such as the
government departments, Panchayats, Gangtok Municipal Corporation, the funding agencies,
NGOs, etc.
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Energy conservation
The College has installed CFL Bulbs in most of the rooms in the College campus which are
in maximum use and plans are afoot to substitute the same with LED light bulbs. The College
is making a concerted effort in sensitising the students with the perils of environmental
pollution and how much can an individual contribute to removing the carbon footprint. The
College, to execute such measures, discourages the use of taxi services by student while
attending classes. The State government has granted a mini bus to the College which is being
used as a form of public transport to ferry the students to and from College at subsidised
rates.

Use of renewable energy
The College had approached the Rural Development department for a scheme under the
renewable energy in 2014. The department has been cooperative and had asked the College to
prepare a project for installing solar panels in the College building with an aim to conserve
energy and use clean energy. The proposal to install Solar panels on the rooftop of the
College building is being prepared by a committee headed by the principal, as its chairman.

Water harvesting
The College has not faced any water scarcity problems except due to unavoidable reasons,
like landslides, connection repair, etc. The College water supply connection is constructed in
such a way that there is a minimum chance of water spilling after the overhead tanks (four in
number with a full capacity of 2000 litres each) is filled up. There are stoppage taps at
relevant place so that leakages and misuse are efficiently regulated and avoided.
It has been under the consideration of the College management committee that a water
harvesting system has to be placed in the near future (within the next five years). There is
ample space to construct an underground storage tank and the roof requires minimum
adjustments for collection purposes.

Check dam construction: N.A.

Plantation
The has planted and maintained different varieties of flowering trees, ornamental trees and
shrubs to keep the institute free from pollution and maintain aesthetics. Tree planting
programmers‘, especially to celebrate World Environment Day, Green Mission Programme
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of the State government, are conducted frequently in a year. The previous year alone, the
institute has planted around 100 saplings in and around the College campus and this was
supported and carried out by staff and students of the institute. Plantation program is being
taken up every year at regular intervals and students are advised to monitor their care. As a
result the institution has a lush green campus. Further, to keep the greeneries in the campus,
no tree is cut unless it becomes dead. Moreover, every year we try to plant new trees. A plot
of vegetable garden is also developed in the vicinity of the College which is seasonal and
organic.

Hazardous waste management
The College does not have any component of scientific learning in its curriculum and as such
does not have the scope or the problem of generating hazardous waste.

E-waste management
Presently, the College is not facing any e-waste problem. This is because, earlier, the College
had a negligible number of computers, printers and photocopy machines. The use of the
printers and photocopy machines were minimal given the size of the College. The last decade
has seen a substantial number of such purchases and due to the change in the curriculum and
teaching-learning methods, the use of the same has been increasing. Awareness programmes
are regularly conducted and advised to collect e-waste generated by the academics and
administrative office and hand it over to the concerned organization.
The Sikkim government has a State policy of dealing with e-waste and for that the Gangtok
Municipal Corporation has been the designated nodal agency. They are empowered to collect,
segregate and dispose such wastes and they can also penalise anybody, individual,
organisation, department, etc, for violating the rules dealing with e-wastes.

Efforts for Carbon neutrality All the above efforts and the innovations and best practices
followed and proposed to be carried out makes a lot of difference in removing the carbon
footprint. Since the College has only a population of around 250 -260 people, is a non
residential institution and activities are well wound up during the day, the College is carbon
neutral in a lot of ways compared to the other educational institutions of the state of Sikkim
or the country.

7.2 Innovations
Innovation has been the survival mantra in the present times. There is no existence, forget
survival in the clichéd 21st century without innovations. In the world of professional
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education, innovations cannot be equated with luxury but it has transformed into a necessity
given the tremendously evolving world, socially, politically and more so, economically.
The college, as is reflective of in the foregoing paragraphs, is pursuing innovations at each
and every available opportunity. There are certain limitations since the college is not an
autonomous institution but an affiliated one.
The college is confident that the peer team‘s findings will, obviously, not miss noticing that
the college, a government institution, has been able to innovate the maximum given its
limitations and qualifications.

7.2.1 Give details of innovations introduced during the last four years which have
created a positive impact on the functioning of the College.
The College has introduced several innovations in academics, administration and other levels.
Research and Extension: To promote research among faculty and students alike:
 Faculty motivate for publish research papers.
 internet connectivity
Innovative Administrative Practices
 Feedbacks on teachers, curriculum, library, and overall functioning of the College
implemented
 The suggestion of stake holder are to be taken into consideration.
 Internal Assessment on the basis of discipline, communication skills, ability to take
initiatives and good behavioural patterns.
 The College is highly conscious of its responsibility to the student as they provide very
good lawyer to the community.
 The College motivate to students to attend Law Seminars of other institution.
 The College also organised Legal Literacy camps for awareness among poor and
illiterate people.

7.3 Best Practices

7.3.1 Elaborate on any two best practices in the given format at page no. 98, which have
contributed to the achievement of the Institutional Objectives and/or contributed to the
Quality improvement of the core activities of the College.
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The Sikkim Government Law College, a professional institution and a government
establishment probably is the first institution of its kind where the all kind of fees, including
admission, tuition, examination, etc, are free for the students of state of Sikkim.
Our institution makes an effort to produce make students empowered and emancipated
professionals in particular, and human beings, in general with the sole objective to serve the
community and general public interest.
The college in it‘s striving for excellence has been continuously looking for new avenues to
expand and explore the relevant requirements and aim to fulfil it as per its capacity and
limitations. In this journey of excellence attainment the college has embraced several best
practices as is reflective in the various criteria mentioned in the foregoing paragraphs. Some
of them are inherent in the various measures taken under the NAAC guidelines.
While some of these practices have borne fruit and resulted into positive developments others
are in the process of delivering results. In pursuant to this, the college is formulating policies
and strategizing to strengthen them. There are others of these practices wherein the
experiments are long term and results are still awaited but such practices have not been
discontinued. The required and necessary adjustments and adaptations are carried out as
sessions go by.
Thus, the college has not been able to list its best practices in a more comprehensive and
definitive manner.
The Sikkim Government Law College is hopeful of listing a substantial number of
innovations and best practices during the next cycle of assessment and accreditation. This
belief is strong since a lot of measures and initiatives have been taken in the subtle manner
and such steps can be defined as Innovations and Best Practices when the results start pouring
in.

E. DECLARATION BY THE HEAD OF THE INSTITUTION
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I certify that the data included in this Self –Study Report (SSR) are true to the best of my
knowledge.
This SSR is prepared by the institution after internal discussion and no part thereof has been
outsourced.
I am aware that the peer team will validate the information validate the information provided
in this SSR during their visit.

Signature of the Head of the Institution
With seal

Place :
Date :
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